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Unions are
on the move

Thelabour movementisonthe
rise, President Leah Casselmantold
the 2002 OPSEU Convention.

An Environicspoll reportsthat
64 per cent of all Canadiansnow
approve of thelabour movement.

“That'slabour’shighest leve of
public support sncetheearly 1960s”
shesaidin her opening address.

“I"'m convinced thepublic
approvesof unionsmore now
because of thework that you are
doinginyour communitiesand on
your local labour councils, and what
you are saying and doing about the
need to rebuild public services,” she
sad.

“We must expand our activities
beyond theworkplaceand into the
socid and palitica lifeof the
province.”

Casselman said anumber of
events have changed peoples
viewson public services. Among
them arethewater fiascoin
Walkerton and thetragic events of
Sept. 11.

“| dso think that deregul ation of
electricity isafactor.

“Peopledon’t want privatized
electricity. They hatethose door-to-
door hucksterswho demand to
look at your hydro bill. *Wannabuy
abucket of eectricity?

“Peoplecan’t understand why
SeeRebuilding, Page 2

‘Talks continue
with a media
blackout’

What does
this mean?

When amediator issuesa
blackout on bargaining, it means
themediator hopesthat serious
negotiationswill takeplace.

If thesdesaretaking publicly
about what isgoing on at the
table, it caninterferewith thejob
of coming to an agreement.

Theprivacy of themedia
blackout meansthat nobody is
making assumptionsabout what
isgoing on. Nobody isreading
meaningintolittlebitsof
information. “ They ordered tea
instead of coffee. What does
that mean?’

Thework of negotiationsis
oneof detail. Thepartieshaveto
work out what they want to
achieve, and thenthey haveto
comeup with languagethat will
makeit happen.

Inthe processof negotiations,
many thingswill happen.

Onesidewill put apositionon
thetable. The other sidewill
probably takeit away and
discussit. After that, they will
return to the table and respond.

Sometimespositionsare
exchanged through themediator,
rather than acrossthetable.

Sometimesamediator can

explore possibleareas of
agreement. Thisisalongtheline
of tryingtofind out: “1f they do
this, will you dothat?’

Everything that happens
through themediator isoff the
record. Only agreementsthat are
made acrossthetable count.

But the mediator can helpto
explorepossihilitiesthat the
partieswould not be prepared to
present acrossthetableif they
didn’t think they wouldleadin
thedesired direction.

All of thisworksmuch better if
it can happenin confidence. That
iswhy seriousbargainingusualy
takesplacewith ablackout.

Whenablackout islifted, it
meansoneof twothings. The
parties have an agreement, or
talkshavefallen apart.

Obvioudy everyoneishoping
for an agreement, not a
breakdownin negotiations.

Inthemeantime, let the
blackout do itswork.

It meansthat both sidesare
ill atit.

Check the web: www.opseu.org has the latest on everything. 1




Does a media
blackout mean the
union can't talk?

Heck NO!

It meanswe can’t talk about
what ishappening at thebargaining
table. But it doesn’t shut usup.

We havelotsto say about the
progressof the strike. We haveto
keep the pressure on. We haveto
keep writing | ettersto newspapers
and MPPs.

[ So many peoplearedoing this
that FRONTIinescan’t possibly
excerpt even aparagraph from each
of the published lettersthat have
beenfaxedinfromall acrossthe
province. It'sworking well and
somegreat | ettersareappearing in
the newspapers. Keepit up!]

You have undoubtedly noticed
that the noxiousgovernment adsare
continuing. But then soareour
radio spots.

Andtherearemore storieswe
cantell.

Insmaller communitieswith
weekly papers, you can get
attentionwithaspecid rdly,
barbecueor celebration - a
collectiveparty for everyonewho
hashad abirthday sincethe start of
thestrike?

Thelarger thecity, thetougher it
isto get mediaattention, but the
general ruleapplies: Actionsspeak
louder than words.

Find away to dramatize your
message. Think about pictures. Plan
the event and then send out anews
release.

Keeptheheat on. Intensify. This
isabout pensions, about justicefor
theunclassified, about rebuilding
public services.

Screamit from therooftops. The
blackout doesnot apply tothestrike.
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Rebuilding public services

Continued from Unions on the Move, Page 1

it'shappening. It'sbad public
policy.”

OPSEU ishittinghomewithits
messageof rebuilding public
services. “ Peopleknow that
privatization leadstotragedieslike
Walkerton and thekind of scandals
likethelabinHamiltonthat hasbeen
charged with faking test results.”

Shesaidit hasbeen atough year
at thebargaining table, paying
tribute to the 45,000 OPS
memberson picket lines.

“Wecan't help but be
disappointed that our massive
rejection of the government’soffer
didn’'t movethem off their ‘ takeit
or leaveit’ strategy.

“It'sbeenred tough for our
memberson the picket linesand for
their familieswho haveto make
sacrifices. Andit’'salsobeena
strugglefor our memberswho have
to providethe essentia services.”

Shesaid the union was proud of
themall. “For every day that weare
out there, the momentum buildsto
get thisstrike settled and to get
Ontario back to work. For every
day we reout there, anail isdriven
into the coffin of the Tory
government.”

OPSmembersarenct alonein
fighting to rebuild public services,
shesaid. “Our hedlth care
professionalsaremountinga

campaignto addressworkloadsin
hospitas”

Children’sAid Society workers
areorganizingtheir bargaining
around staff shortagesand working
conditionsaswell.

“We refighting onthefront lines
torebuild public services, and we' ve
got to takethat fight into the next
provincia eectionaswdll.”

Casselman asointroduced the
membersof Local 361, locked out
by Kennedy House, ayoung
offendersfacility in Uxbridge, snce
last June.

They refused to accept apackage
of concessionsthat included
elimination of top-up pay for
parental |eave, no seniority for laid-
off workers, nowageincreasefor
four years, dimination of al hedth
and safety language, no prior notice
for shift changes, no overtimeuntil
youwork 176 hours, elimination of
sick credits, noworkplace
accommodationfor injured workers
and no pension plan.

Thehistory of thelabour
movement isthe story of working
peopletaking onthebulliesand
saying. “Enoughisenough.”

“Whenwewalk thepicket line,
thespiritsof generations of workers
arewalking with us. These contracts
did not just appear. There'salot of
history behind us,” Casselman said.

Samuelson visits Elliot Lake

OFL President Wayne
Samuel son joined OPSEU’s 22
picketsin Elliot Lakerecently.

TheElliot Lake Standard said
Samuel son has been on theroad for
twoweeksvisiting OPSEU lines.

“1 want to reinforcethe message
that they arenot only fighting for

issuesthat affect them at work, but
adsofor peoplewhothinkit's
important the government bethere
for themwhenthey need it, whether
it'sto make sureyour water issafe
or to make sureyour workplaceis
safe,” Samuelson told the Standard.



The sweatshops

of the OPS

Over 800 delegatesfrom
Convention marched in support of
court workersto Toronto’smain
courthouseat 361 University Ave.

Joining the convention delegates
and showing their union colours
were OPS picketsfromthe
surrounding area.

Leah Cassdlman said that
working conditionsinOntario’s
courtsarean embarrassment. “It'sa
public sector sweatshop. If
courthouseworkersare so essential
during astrike, thenwhy arethey
treated so poorly?’

Eight court workersta ked about
their working conditionsand taking
ontheemployer. They werePauline
Tapping, Region 3vice-president
from Newmarket, DianeRivait from
Windsor, Elaine Young from
Hamilton, Nancy Andersonfrom
London, and Toronto court workers
Karen Woon Sam from 361
University Ave., Shelly McCormick
from Old City Hall, Joe Blakefrom
College Park and Paul Myersfrom

Superior Court.

Morethan half of court workers
areunclassfied memberswholive
from contract to contract,
wondering how they aregoingto
pay therent. Some have worked on
contract for 20 yearsor more.
Among thosewhowork insidethe
courtroom, 90 per cent are contract
employees. They don’t know what
their hourswill be oneweek tothe
next. Unclassified court workers
don’t have accessto bereavement
leave, sick daysor benefits. When
judgesgo on holidays, our court
workersdon't get paid.

“Weareheretoremindjudges
and lawyersinthe courtstoday that
they depend very heavily onthe
record keeping and thetranscripts
provided by court workers,”
Casselmansaid.

Court workersare one of the
toughest groupsof insde strikers.
Their cregtive strategiesare holding
management accountable. Thelr

srengthisinspiring.

Here’'s a few clues

Froma crossword designed by
Al Kirk of Local 102.

Sorry thewhol e puzzlewould not
reproducewell for FRONTIines.
Thenumbersin bracketsgiveyou
the number of |ettersintheanswer.
1. Got drunk and screamed at the

poor. Mikesayshe'san

inspiration. (5)
2.Whoispayingfor theHarris

lawsuit against the Globeand

Mail?(3)

3. If Harriswinshislawsuit, who

getsto keep themoney? (3)

4. New placefor homeless. (4)

5. Leahwenttocourtin 9

6. Our new premier spends
$25,000 ayear on (8)

7. Toldwefaremomsto buy dented
tinsof tuna(9)

8. Ernie'syearly paychequefrom
Credit Suissewas$1.2__ (7)

9. Number of meat inspectorstill
working for thegovernment. (5)

10. Beforehewasagolf pro, Mike
failed at thisprofession. (7)

(answerstomorrow)

A plea
from Atikokan

Mayor DennisBrown of
Atikokan haswritten President
L eah Casselman advising that the
township council has passed the
following motion:

“Resolved that the Township of
Atikokan request Mr. Ernie Eves,
leader of the Progressive
Conservative Party of Ontario, and
Hon. David Tsubouchi, and Leah
Casselman, President of theOntario
Pulbic Service EmployeesUnion,
takeall actionspracticableto bring
thecurrent job actionto an
amicablesolutionand closure.”

Mayor Brown's|etter continesto
say that the OPSEU strike*“is
adversdly affecing not only the
numerous OPSEU workers, but our
entirecommunity.”

Walleye threat

The Sudbury Star carried a
recent articlesuggesting Lake
Nipissing swalleye population may
bethreatened by the strike.

The danger comesfrom poachers
who could net thefishontheir
Spawning grounds, becausethere
areno Conservation Officers
around to enforce gamelaws.

More support

from teachers

The Dufferin-Pedl Secondary
Unit of the Ontario English Cathalic
Teachers Associationhassenta
message of support backed by a
chequefor $500.

“Inadition, weare organizing our
membership to select and support a
specific picket linelocation,
encouraging memberstowak with
fellow unionized workers,” wrote
unit president Kevin O’ Dwyer.
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Payroll chaos

(Theirs, not ours)

Many membershavefound
discrepanciesintheir pay cheques
fromthegovernment, including
wrong duesdeductions.

OPSEU haswrittento MBS
outlining the problemsfor the pay
period ending March 17.

OPSEU accounting steff are
tracking discrepenciesfor the
eventud reconciliation.

If you have noted adues
discrepancy, pleaseforward these
detailsto FrancisRustia
(frustia@opseu.org):

* Nameand ministry

» Union number or SIN number

» Amount of gross pay on pay stub
inqguestion (copy of pay stubis
preferable)

» Amount of duesdeducted

Inthemeantime

» Tell management to correct the
error and issue achequefor the
differentid directly fromthe
workplace* accountable
warrant.”

» Smileandfileagrievance

 Cdl CEO Tony Pierro of Shared

ServicesBureau 416-325-1940

and demand that your pay be

reconciled.

You might be a Tory if:

You once broke loose at aparty
and removed your necktie.

You'veever said, “1 can’'t wait to
get into businessschool.”

You' veever called asecretary or
waitress“ Tootse.”

You' vecaled education aluxury.

You'reafraid of theliberal media.

Theonly unionyou supportisthe
Baseball Players, because heck,
they’ rericher thanyou.

You think you might remember
laughing once—asakid.
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A survival kit

Cathy Bowmanin Sioux
L ookout got a“ striker’ssurvival
kit” from her sister in Toronto:

A packageof chili mix;
packagesof variousbeans;
recipesfor bean soup and pasta
salad; red licorice; apicture of
ErnieEveslabeled “target
practice’” and lottery tickets.

Warmth in
Hearst

School teachershavejoinedthe
linesavera timesinHearst. Last
Thursday they even provided dinner
for membersandtheir families,
reports SuzanneMorin.

Check thewebsitefor Marc
Johnson’spicturesof thegroup’s
vigttotheone-man picket linein
Constance LakeFirst Nation.

“They weretreated likeKings
and Queens. CharlesBaxter istruly
ahero of the 2002 Strike. He has
opened hisown strike quartersand
turneditintoaDrop Inn Centre
where peoplestop into chat and
find out about the negotiations.” she
writes.

“OnDay 15, the staff fromthe
PorcupineHealth Unit cameand
walked thelinewith usand brought
lunchfor everyone.”

More good
managers

Monigque Bumbaco, an essentia
worker inthe Crown Attorney’s
officein Sault Ste. Marie, agrees
with Beth Anich that somemembers
have been receiving good support
fromthelir managers.

“Our manager and themanagers
at the Court House have been
supportiveof our effortsduringthis
drike”

Nothing less

For sometimenow, | have been
hearinganadon 96.7 CHYM
whichbegins. “Thisisamessage
from the Ontario Government. We
have offered striking public service
employeesa1l0% pay increase....”

How does 1.95 + 1.95 + 1.95
addupto 10iswhat | wouldliketo
know? Perhapsthe Right Horrible
David Tsubouchi could shed some
light onthisquandry.

Now that thetwo sides are back
around thetable, anything lessthan
10% should not even be considered.

Best of luck inthisround of talks.

— Gary Worton, Local 233

A grateful pres.

| wouldredlly appreciateif you
could post onthesitemy heartfelt
thanksto al my membersof Loca
722, Ministry of the Environment,
herein Thunder Bay.

Without their dedication, support
and professionalism, we, asalocal,
would not be as organized aswe
are.

| personally want to thank them
astheir Local President for all their
hard work and dedication. Thank
you all from the bottom of my heart.

Insolidarity,
— Cheryl McDonald, Local 722

Costly choice

ErnieEves decisonnottorunin
Nipissngwill cost taxpayersan
additional $500,000.

It hasbeen reported that his
persond ambitionsand Mike
Harris sindecisionshave cost the
taxpayersof Ontario an estimated
$1,486,000 in severance and extra
election costs. Andthey arestalling
negotiationswiththeir unionized
employees.

—Margaret Reed, Local 130



