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Pay Equity Denied by Ontario Government

Legend

Pay equity wages currently owed for women’s work
in predominantly female workplaces which the
Government refuses to fund - Total $140 Million
Future pay equity wages owing which the
Government refuses to fund

Pay equity wages funded to date as a result of
successful Charter Challenge ($505 Million covering
1995 to 2001)

483.9

4573 | 26.6

4310 | 26.3 26.3

404.9 | 26.1 26.1 26.1

3791 | 25.8 258 | | 25.8 25.8

3535 | 255 || 25.5 || 25,5 | | 256.5 | | 255

. Initial pay equity level provided to women prior to 328.2 | 26.3 26.3 26.3 26.3 | | 26.3 26.3
1995 Schedule J: Tory cap on funding and

B elimination of pay equity for women in predominantly 303.2 | 250 || 256.0 | 25.0 | 25.0 | 25.0 || 25.0 | 25.0

female workplaces 2784 | 248 || 248 || 248 || 248 || 248 | 248 | 248 | 248

2538 | 246 || 246 | 246 || 246 | 246 || 246 || 246 || 246 || 24.6

2295 |1 243 || 243 || 243 || 243 || 243 || 243 || 243 || 243 || 243 || 243

24.1 241 241 241 241 24.1 241 241 241 24.1

i 238 | 238 | 238 || 238 | 238 | 238 | 238 || 238 | 238 | 238

158.0 236 | | 236 | 236 || 23.6 || 236 | 23.6 | 236 || 23.6 | 23.6 || 23.6

134.7 | 23.4 23.4 23.4 23.4 23.4 23.4 23.4 234 23.4 23.4 23.4 234 23.4 23.4

111.6 | 23.1 23.1 23.1 23.1 23.1 23.1 23.1 23.1 23.1 231 23.1 23.1 23.1 231 23.1

- 887 229 ||229 || 229|229 | 229 || 229 ||| 229 | 229|229 ||229 || 229 || 229 | 229 | 229 | 229 || 229

1994 1995 1996 1997 1998 1999 2000 2001 | 2002 2003

2004

2005

2006 2007 2008 2009 2010 2011

1994 Start date for pay equity in predominantly female workplaces

1995 Tories pass Schedule J capping pay equity funding and eliminating further pay equity for women
in predominantly female workplaces

1997 SEIU Local 204 v. AG (ONT) Decision (O’Leary J.) Court rules Schedule J unconstitutional

1998 Following Charter Challenge, Government again capped funding and refuses to fund ongoing pay
equity wages

2001 CUPE, ONA, OPSEU, SEIU, USWA launch second Charter Challenge requesting court order to
Government to fully fund pay equity

Predominantly female workplaces in the broader public
sector provide important services eg. nursing homes, child
care centres and community service agencies. The
100,000 women who work in this sector receive
discriminatory wages because they do “women’s work.”
Women in the rest of the public sector achieved pay equity
in 1998.
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