Train the Trainer Application Form 
for

Strengthening Facilitation Skills Level 2
November 22-25, 2010

A copy of this application will be sent to your Regional Vice President to assist in board members’ decision-making about participants from their region.
Deadline for applications Monday September 27, 2010
   
1. Name_____________________________________________
2. Local ________________
Sector _____________________
 

3. Name of Board Member(s) recommending you:
_________________________________________________________________

 

4. Number of years facilitating union meetings and education


5-10

11-15

15 or more

5.
What training have you already had in facilitation skills?


____________________________________________________________________________________________________________________________________
6. How do you expect to apply what you learn in this course? Be as specific as you can _________________________________________________________

______________________________________________________________________________________________________________________________________________________________________________________________________
7.
What specific situations do you find challenging in your meetings and education work where you hope to improve your skills through this course:
a. Running meetings: ______________________________​_______________
_______________________________________________________________________
________________________________________________________________
b. Facilitating education (local sectoral, regional) ________________________
_____________________________________________________________________________________________________________________________________________________________________________________________________________________

8.
What interests you most about taking this course?
 ______________________________________________________________________________________________________________________________________________________
9. Briefly describe one facilitation approach you’ve used recently that yielded positive results with participants:
____________________________________________________________________________________________________________________________________________________________________________________________________________
 

10. Equity and succession planning for union leadership. 

Are you a person who is under 35?

Yes 
No

Do you belong to an equity-seeking Group (racialized persons, Aboriginal person, person with a disability, etc) Yes
No

Please specify _________________________
 
 

 

11. Do you currently play any leadership roles in the union or community?

Local

____________________________________
Sector/Div
____________________________________
Region

_______________________________
Committees/caucuses ____________________________

Community
_____________________________________ 
Many thanks for taking the time on this and for your interest in effective union education
 

 

 

