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RReessppiirraattoorryy  PPrrooggrraamm  QQ’’ss  aanndd  AA’’ss  
WWhhyy  sshhoouulldd  EEmmppllooyyeerrss  hhaavvee  RReessppiirraattoorryy  PPrrooggrraammss??  

IIff  wwoorrkkeerrss  iinn  aa  hheeaalltthh  ccaarree  ffaacciilliittyy  aarree  aatt  rriisskk  ooff  eexxppoossuurree  ttoo  iinnhhaallaattiioonn  hhaazzaarrddss----bbiioollooggiiccaall  
oorr  cchheemmiiccaall----tthheenn  tthhee  eemmppllooyyeerr  mmuusstt  pprroovviiddee  aapppprroopprriiaattee  eeqquuiippmmeenntt  aanndd  ccoommppllyy  wwiitthh  tthhee  
lleeggiissllaattiioonn..    

TThhee  OOccccuuppaattiioonnaall  HHeeaalltthh  aanndd  SSaaffeettyy  AAcctt  aanndd  RReegguullaattiioonnss  ddiirreeccttss  eemmppllooyyeerrss  ttoo  pprroovviiddee  
wwoorrkkeerrss  wwiitthh  aapppprroopprriiaattee  pprrootteeccttiivvee  ddeevviicceess  aanndd  eeqquuiippmmeenntt,,  ttrraaiinn  tthhoossee  wwoorrkkeerrss  oonn  ssuucchh  
eeqquuiippmmeenntt,,  aanndd  mmaaiinnttaaiinn  tthhee  eeqquuiippmmeenntt  iinn  wwoorrkkiinngg  ccoonnddiittiioonn..    

The Health Care Regulations state: 
10.1  “A worker who is required by his or her employer to wear or use any protective clothing, equipment 
or device shall be instructed in its care, use and limitations before wearing it or using it for the first time, 
and at regular intervals thereafter and the worker shall participate in such instruction and training”.   
 
10.2  “Personal protective equipment that is to be provided, worn or used shall be properly used and 
maintained, be a proper fit, be inspected for damage or deterioration, and be stored in a convenient, clean 
and sanitary location when not in use”.  
 

AArree  tthheerree  aannyy  lleeggaall  ssttaannddaarrddss  sseett  ffoorr  RReessppiirraattoorryy  PPrrooggrraammss??  

 The Canadian Standard Association document, (CSA) Z94.4-02 “Selection, Care, and 
Use of Respirators,” outlines the standards for respirator programs.  Although the CSA 
Standard is not a legal standard the Ministry of Labour considers it enforceable.    

WWhhaatt  iinnppuutt  ddoo  tthhee  uunniioonn  aanndd  tthhee  JJooiinntt  HH&&SS  CCoommmmiitttteeee  hhaavvee  iinnttoo  tthhee  
RReessppiirraattoorr  pprrooggrraamm??    

The Occupational Health and Safety Act provides workers with the right to know about 
hazards, the right to participate in matters respecting health and safety, and the right to refuse 
unsafe work. Joint H&S committees are entitled to have input into matters involving health 
and safety—including Respirator Policies.  Section 9 (18) of the Act states that committees 
have the power to, “recommend to the constructor or employer and the workers the establishment, 
maintenance and monitoring of programs, measures and procedures respecting the health and safety 
of workers”.        
   



Collective Agreements give workers the right to participate through Labour Management 
committees.  Regardless of which “table” the employer introduces respirator policies at--if 
they don’t, THEY SHOULD--OPSEU encourages members to work together in both forums 
to have a say in their health and safety.  
 
WWhhaatt  ccoommppoonneennttss  sshhoouulldd  bbee  iinn  aa  RReessppiirraattoorr  PPrrooggrraamm??  
 
 
• Roles and responsibilities--A program should clarify responsibilities of the program 

administrator, respirator users, supervisors, respirator selectors, fit-testers, 
maintenance personnel, and health care personnel. 

• Hazard assessment--A program should describe the hazard assessment process used to 
ascertain respiratory hazards in the workplace.  A qualified person should 
perform such as hazard assessment. 

• Selection of appropriate respirator--A process that considers the workplace needs and 
relevant guidelines to select appropriate respirators for both emergency and 
non-emergency use.  

• Respirator fit-testing--Should outline the type of fit-testing required—qualitative or 
quantitative and describe the procedures. 

• Training and use of respirators--Should ensure that all people with roles and 
responsibilities under the policy receive appropriate training for their roles.  
Training for care and practical use means hands on training including 
donning, doffing, user seal checks, care, inspection identification of 
problems, storage, etc.   

• Cleaning, inspection, maintenance and storage of respirators--Policy should describe 
procedures for all of these.   

• Health surveillance of respirator users--Prior to being fit-tested or using a respirator, the 
program administrator must ensure that workers have no physiological or 
psychological condition that precludes them from wearing the equipment.  
The policy should describe this process. 

• Program evaluation--A method of regularly assessing the program to ensure workplace 
safety as workplace processes evolve. 

• Record-keeping--A process described that keeps accurate records of the entire program, 
including hazard assessments, respirator selection, fit-testing records, 
training records, inspection and maintenance records, health surveillance and 
program evaluations.  

The JHSC should have input into every aspect of the program. 
  
WWhhaatt  sshhoouulldd  nnoott  bbee  iinn  aa  rreessppiirraattoorr  pprrooggrraamm??  
  
• Health surveillance forms should not contain specific medical information   
Respiratory programs must have a health surveillance component to ensure that workers are 
free from physiological or psychological conditions that may preclude them from being 
assigned the use of selected respirators. In the CSA Standard’s sample surveillance form, all 
conditions that affect a worker's ability to wear a mask are in a single section and the 
employee answers "yes" or "no" to the whole section, not to each condition.   
 
• Workplace health departments should not replace members’ right to consult 

personal physicians 



Occupational health departments in hospitals, or other workplace medical personnel should 
perform only preliminary evaluations of workers and should send workers to their own 
doctors if  more detailed examination is required, or if the employee indicates that they have 
one or more of the medical conditions that might affect their ability to wear a mask.   
 
• Respirator policies should not be discriminatory  
Members who are unable to wear masks due to medical or religious reasons have a right to 
accommodation under the Human Rights Code.  Respirator programs should recognize and 
reflect employers’ duty to accommodate in these situations. 
 
• Respirator policies should not be disciplinary 
Mentions of discipline aren’t necessary in respirator policies because Sections 25, 26, 27, and 
28 of the Occupational Health and Safety Act clearly give employers, supervisors and workers 
the responsibility to wear protective equipment as required, to report situations that violate the 
Act (in this case if someone isn’t wearing appropriate equipment), and to ensure that proper 
equipment is worn.  Also, collective agreement "management rights" clauses enable 
employers to enforce policies in the workplace.  Therefore, employers’ rights to enforce the 
policy are implicit--it's not necessary to make a fit-testing policy sound disciplinary to get the 
point across. 
 
IIff  yyoouu  nneeeedd  mmoorree  iinnffoorrmmaattiioonn  aabboouutt  rreessppiirraattoorr  pprrooggrraammss    
  
FFoorr  mmoorree  iinnffoorrmmaattiioonn  oonn  rreessppiirraattoorr  pprrooggrraammss,,  rreeffeerr  ttoo  tthhee  CCSSAA  SSttaannddaarrdd  ZZ9944..44--0022,,  oorr  ccaallll  
tthhee  OOPPSSEEUU  HHeeaalltthh  aanndd  SSaaffeettyy  UUnniitt  aatt  11--880000--226688--77337766  eexxtt  777744..        
  
  
  
  
  
  
 
 
 
  
  
  
 
 
 

  

  

  

  

 


