
What 
happens next

After the vote, the Labour Board
will decide whether there will be
one bargaining unit, as CUPE
wishes, or whether Security will
keep its own bargaining unit and
its own collective agreement as
OPSEU members wish.

We have teams in place, prepared
to bargain a new collective
agreement immediately, for both
the Security and the Office,
Professional and Clerical Units.

Until a new agreement is
negotiated, you’ll get the
collective agreement you vote
for- be it OPSEU 592’s or
CUPE 79’s - so make sure it
responds to your needs.
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Your own

bargaining unit –

your own

collective

agreement.

• with OPSEU, you keep your collective
agreement created by housing security
staff at TCHC, for security staff.

• You keep your own security bargaining
unit.

• OPSEU has 30 years representing housing
staff on housing issues.

• The OPSEU 592 executive knows our
workplace and the issues facing us.

On Thursday June 13, vote for your own
housing union:

What is OPSEU?

The Ontario Public Service Employees Union
has about 100,000 members across Ontario.
We represent workers from thousands of
professions, including peace officers,
paramedics, dispatchers, and other
uniformed personnel. We negotiate hundreds
of collective agreements every year.

OPSEU has a wealth of experience 
in issues affecting housing staff. We have fo u g h t
h a rd against downloading, priva t i zation and
c o n t racting out, and will continue to do so. 

OPSEU has a special grievance policy: No
member will be denied an opportunity to ta ke a
g r i evance fo r wa rd because the Union can’t
a f fo rd it. Only OPSEU has this policy. 

With OPSEU, you get service. OPSEU’s sta f f
includes professional negotiato rs, pension
experts, and specialists in health and safety,
wo r ke r ’s compensation, job security, re s e a rc h
and communications.

OPSEU has ta ken on the toughest employer in
Canada – the Tory government – twice, and wo n
d e c i s i ve victories for our members. We’ll be
t h e re for you when it matters !

The Security Unit

and OPSEU.

Who we are.

We are radio operators, parking enforcement
officers, fire safety officers, and about 175
uniformed Community Patrol officers who
walk, ride, and drive the TCHC beat 24
hours a day, 365 days a year.

Our union OPSEU Local 592 is a multiple-
unit local representing only housing staff at
TCHC. In the Security Unit we have our
own Collective Agreement, our own labour-
management consultation structure, our own
health and safety organization, and our own
democratically elected stewards, unit
stewards, and chair. Our union executive is
elected from the two bargaining units of the
local, both from TCHC. 

In contrast, CUPE Local 79 is made up of
one bargaining unit with 20,000 members
city-wide.VOTE

OPSEU✗


