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Union structure for Workload Task Force
has links to all faculty locals

TheWorkload Task Forceas set out inthe
Memorandum of Settlement isto havethree people
appointed by the Union and three appointed by the
Coundail.

* Thethree chief spokespersonsfor the Unionwill be
Peter M cK eracher, Chair; Paddy M usson; and Ted
Montgomery.

TheUnion hasdecided to structureitsside of the
task forcetoincludefiveregiona representatives:

 Fernand Bégin for French languageissues(La
Citéand Boréal)

» Sandi Webster for thewestern colleges(St. Clair,
Lambton, Fanshawe, Niagara, Mohawk, and
Conestoga)

Workload Task Force

Oneof thehighest prioritiesof thismembershipin
recent rounds of bargaining hasbeenimprovement to
theworkload formula.

Theimpact of e-learning, large classsizes, and
reduced preparation time are someof thekey issues.
Thefundamenta concernisquality education.

Theunion believesthat theworkload task force
created inthisround of bargainingwill lay the
foundation for achieving clear improvementsin
workload inthe next round of bargaining,

Vote results add up to 95 % support

OnMarch 3, 2004, membership voted by a
margin of 95 per cent toratify thetentative
agreemen.

Thank you for the support.

Bargaining news for OPSEU members in CAAT Academic

« Jeff Arbusfor thenorth (Sault, Northern,
Cambrian, Canadore, Boréal, and Confederation)

* BernieBelanger for the east (Durham,
Algonquin, LaCité, Loydist, St. Lawrence, and Sir
Sandford)

» Damian Wiechulafor the central region colleges
(George Brown, Humber, Seneca, Centennidl,
Sheridan, and Georgian)

Inaddition, every local will haveadesignated contact
personwhowill work with theregional coordinators.
Webelievethat thisstructurewill enabletheunionto
muster itsresourcesin thebest way possible. The
resultsof thetask forcewill formthe basisfor
negotiationsfor the next contract.

will seek input

Thetask forceisto undertake acomprehensive
study of workload and to present findings by Nov. 30,
2004, including recommended amendmentsto the
Collective Agreement.

Thetask forcewill haveto assembledatavery
rapidly. Wewill need to go well beyond the SWF data
and look at thereal workload being done by faculty.

Throughout thecoming fall semester, many of you
will be asked to provide databy way of surveys, log
books, focusgroups, interviews, etc.

Thetask force, including theregiona representatives,
aremaking contact with thelocalsto begin to construct
our research methodol ogy and instruments.

Thequality and compl eteness of thedatawill be
crucia inthenext round, so we ask that you provide
assistancewhen requested.




OPSEU launches grievances over retro pay

Theink isbarely dry onthe Collective Agreement,
and dready management isputting itsown restrictive
and arbitrary spinonit.

A directiveto the Collegesfrom the College
Compensation and A ppointments Council regarding the
retroactive payment reads. “ Retro pay appliestodl
thosewho areactive staff on the date of ratification.”
(Quoted from the Council’smemorandum). Thismeans
that the Collegesare being directed not to pay
retroactive sdary to anyonein the bargaining unit who
wasno longer employed at the date of ratification—
evenif they worked during thelifeof thisCollective
Agreament!

Thiswouldinclude partial-load teacherswho worked
inlast fall’ssemester and memberswhorretired prior to
ratification.

Management hasnever discussed thiswith theunion.
The settlement wasfor retroactivity on salary and that

Retiree Benefits

Under thetermsof therenewed collective
agreement, ajoint committeewill investigatethe
feasbility of establishing an dternativeinsuranceplanfor
retirees. The Union membersof that committeeare
Harry Plummer, Chair; Delynne Struyk; and Doug Law.

Thedternative planwill amto protect retireesfrom
unexpected dental and medical costsrather than
coveragefor routineexpenditures. Possible
amendmentsincludemerging al hedth and dental
coverageintoasinglepolicy, exempting basicroutine
expenditures, restricting paraprofessional servicesor
subjectingthemtoapreliminary deductible, ingtituting a
deductiblefor prescription drugs, etc.

If suchaplaniscreated, it will be offered asan
aternativeto theexisting plans. All retirees, current and
future, would havetheright to choseto bein either

plan.

shouldinclude everyonewho wasamember of the
bargaining unit during that period.

Theteam discussed thiswiththe Local Presidents
and other CAAT-A cademic delegatesduring the
Convention, and all agreed that thisisan outrageous
action from management and that it must be challenged.

Consequently, OPSEU haslaunched 24 grievances—
onefor each collegeloca —inresponseto
management’sdirective.

Faculty bargaining team:

Ted Montgomery, Seneca College, Local 560 (chair)

Sandi Webster, St. Clair College, Local 138 (vice-
chair)

Jeff Arbus, Sault College, Local 613

Gary Fordyce, Fanshawe College, Local 110

Peter M cK eracher, Durham College, Local 354

Harry Plummer, Loyalist College, Loca 420

Sherri Rosen, NiagaraCollege, Local 242

OPSEU Staff support:

John Ford, negotiator

AdriennePires, researcher

Megan Park, campaigns

KatieFitzRandolph, communications

Paul Lau, trandator

CynthiaClayton-Edstrom, web designer
AgnelaPereira, support staff, collectivebargaining
Mary Anne DiAdamo, support staff, campaigns
Jackie Evans, support staff, communications

Toget intouchwith thebargaining team, send a
messageto: caata@opseu.org
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