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The union and 
management teams are 
not bargaining and no 
talks are scheduled.  

A union spokesperson 
said yesterday that the 
removal of the tuition 
freeze might provide a 
much needed life-line to 
the contract 
negotiations. 

Negotiation news 
 

Reflections From the first 2 days 

High Points: 
 
A Sheridan retiree 
coming by the first day 
with the sole purpose of 
bringing us some 
donuts, telling us that 
he was on the picket 
line too in his day, 
wishing us luck and 
humbly driving off. I’ll 
remember that 
kindness when I am 
retired. 
Meeting faculty I have 
never met before and 
reconnecting with 
others I haven’t seen in 
a long while. 
 
I often ask students 
driving in if they know 
why we are on strike. 
Most say “yes” and in a 
friendly way then I say 
“okay, pop quiz, so tell 
me why we are on 
strike”, and many of 
them actually know the 
issues and the correct 
answer about class 
sizes!! 

The Picket Fence 
 
 

  

 

Fresh air and physical 
activity (albeit 
repetitive). 
 
The 95% or more of 
drivers who patiently 
wait, are good natured, 
and willing to speak 
with us for a few 
seconds or even a few 
minutes... sure makes 
the day go by quicker 
and more positively. 
 

The students who say 
they support us… 
makes a big difference! 
 
 

Low Points: 
 
Drivers who risk our 
safety by speeding past 
us or who pointedly ask 
if we have the legal 
right to stop them. 
Honestly, I don’t know 
exactly what the 
legalities really are, I 
just think it is a matter 
of common courtesy, 
respect and plain 

manners to slow down and 
stop. 
When people quote me this 
$94K figure that keeps 
ending up in the media 
(even my Dad called me 
about it!). I sure don’t make 
anything close to that. 
I have a suspicion that very 
few people do or will. Why 
don’t they publish 
an average salary, rather 
than the maximum, for 
something that actually 
represents reality? 
 
Having to call my bank to 
invoke the “skip a 
payment” option on my 
mortgage. 
 

BY: NEIL BALDWIN 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

OPSEU Local 
244 Management 

continues to play 
fast and loose with 
the facts.  A full page 
ad ran in yesterdy’s 
papers repeating the 
assertion that 
teachers will make 
$94,000 per year, 
teach 14 hours per 
week to classes of 
only 23.  

Since reality is 180 
degrees from this, 
let’s look at how 
they deliberately 
twist the facts. 

The $94,000 figure 
represents what a 2 
Step Coordinator at 

Fun with math 

An angry student who accelerated through the picket line was 
pulled aside by picketers and the picket captain while his name and 
license was reported.  He was impatient and rude.   

About an hour later, the same student pulled over on his way out to 
apologize.  “I was raised better than that” he said, adding he was just 
frustrated and worried about his year. 

Heart warming story 
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(905) 844-9479 
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Stay informed 
Check out our 
webside at 
www.opseu244.ca 
Or  
www.opseu.ca 

the top of the grid 4 
years from now will 
make. 

Exactly how many 2 
step coordinators are 
there?  Averages or 
medians are the only 
reasonable way to 
characterize earnings. 
Period! 

On work load 
management 
repeatedly quotes 
TCH’s as the only 
measurement of what 
we do. 

Management 
completely ignores 
the other important 

work for which 
many of us receive 
reduced TCH’s 
(Coordinating, new 
program 
development, 
research, etc) . 

Management TCH’s 
number is 
completely 
misleading. 

On class sized, its 
obvious that 
management factors 
in counselors and 
librarians to 
artificially lower 
the student-teacher 
ratio. 

 

  

 

QUEEN’S PARK RALLY 
THURSDAY, MARCH 16TH 

11:00 – 2:30 
SIGN UP BY MONDAY AT 3PM SO WE CAN 

ORGANIZE BUSES.  YOU WILL BE 
RELEASED FROM PICKET DUTY TO 

ATTEND. 


