
   

  

Strike Vote 80.4 per cent      

On February 7, by voting 80.4 per cent in favour of 
a strike mandate, faculty sent an unmistakable 
message: They are fully prepared to do whatever it 
takes to achieve a fair and reasonable contract. 

What will it take to get a deal? Simple, a contract 
offer that: 

• improves the workload formula and addresses 
the continuing erosion of quality education 

• improves faculty salary within the accepted      
levels between high schools and universities 

• treats partial-load teachers fairly 
• addresses issues of staffing, benefits, and job      

security 
• recognizes faculty professionalism, and 
• has no concessions 
The faculty team is ready to return to bargaining 
and attempt to achieve a settlement. The provincial 
mediator has scheduled meetings for February 15 
and 16. If agreement is not reached, more meetings 
will follow. If settlement is not reached by March 7, 
more than 9,000 teachers, counsellors, and 
librarians will be on strike. 
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Management encouraged every faculty member to 
read their offer of settlement. They distributed 
literature at nearly every college focusing not only on 
their offer but also on the negative consequences of a 
strike. Nevertheless, faculty made it abundantly clear 
that they support their bargaining team in its demands 
for quality and reject management’s stance 
completely. 

There can be no doubt that faculty support their 
bargaining team. Management must no longer 
underestimate faculty’s commitment to quality. Bob 
Rae’s report and the McGuinty government both 
support the need for immediate improvement in 
quality. McGuinty has pledged $6.2 billion for just 
that goal. College faculty and students endorse the 
commitments to quality improvement.  

Until now, management has been entrenched in its 
refusal to negotiate workload improvements. 
Continuation of this attitude can only mean 
management prefers a strike to a negotiated 
settlement. 

The union is hopeful that the employer will heed the 
strike mandate and bargain towards a reasonable and 
responsible settlement. Regardless, faculty must 
prepare for a strike in the event an agreement cannot 
be reached. 

Will there be a strike? It’s impossible to know at this 
time. In 2004, settlement was reached the evening 
before the scheduled start of a strike. 

Management knows what it will take to avoid a strike. 
Faculty hope management will act with reason and 
settle prior to March 7. 

 College local union presidents and strike 
finance chairs met on February 11 to review 
strike preparation and operation. Strike 
administration will be handled at the local 
college level. 
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  Results of Feb. 7 vote by college  

To get in touch with the bargaining 

team, send a message to: 

caata@opseu.org 
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