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IN TH MATI OF AN ABITTION
BET: 

Muncipal Propert Assesm,t Corration

- and -
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GmpIementation Isiaes)

Wil Kapla
Sole Arbitrator

Doug Gray 

Hicks Morley ton Stewar Storie UPBars &: Solicit
frs

Danel Fogel 
Hick Morley Haton Stewar Stoe UPBarters 

&: 

Solitfrs

Peggy Smith 
Elot SIIth 
Bariste &: SolicitOrs

Ane Le 
Grievance Officer, pPSEU

Ths matt proceeded to a hearg in Toronto on April 27, 2004.
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Intructon

In May 2001, MPAC anounced a maor reorganzation As par of th reCDrga.ation, anum of new baraig unt positions were fied though a competitWe proc. 
th afermath of tht proces, a large number of grvances wer subsequently fied.
Give th vo of gIan in th jo copetti an in se ot 
at the sae tie, th pares negotiate a protol for thr expedtious an fai
resolution in a proce of mediation/arbitration under 

th wbour Relati Act. To date,
lae numer of 

grevances have procde to a hearg and a number of awadsised. Gi th volwn of caes in diute, an th spc protol neted by 
pares for the just and exeditious resolution of those case, deted reasons for
decion in the varous grances have not bee given However, in each case, the
parties have prete detaed docenta evidence which ha been supplemte
by represtations made at 

th hearg. Ever gror has been aforded theopportty to mae submissioN. Al of the maters, submision and legal
authties have be cay conser in de th invidua grvaces 

Casse out in sepate awards).

Two speciic 
implementation 

issues have aris and those issues proeeded to ahearig on Apri 27, 200.

Wages

It is my 
eJeclation given th re natu at th vaus decon awa&rDl

jo., that th awa wi be put into eff as soon as possible, 
with a reasonable period of tie dependi on local conditions. Any 

dipute about
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th may be 
brought back before me 

in an expted 
process. Once, a job ha beeobta purt to my de th grr wi be place on th grd as if he or 

. had ob the job as of th date of my awa. Morever, th anver date of individua wi not change as a result of obtag the job.

Patrck Bond

Mr. Bon wa awa a PAS poti in an eaer award. Sueqt 10 tht. awar
Mr. Bo ol two CO va jn Toroto Mr. Bon ha five days the date of th award to either accept or dec these job offers. In the event he
accepts, any issue of work assignt to be addressed to 

hi :manger. In the event, hedec, th erloyer wi have coplied with my earlier di an no fu PASposition need be offere to Mr. Bond.

Conclusion

re seed with respec 
to the 'implementation of th award.

DATE at Torto th 1st day of May 200

l#.
William Kapla, Sale Aritrator
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