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MEMORANDUM OF AGREEMENT'

On all issues regarding the renewal of the Collective Agreement expiring October 31, 2003

. between

. The Niagara Parks Com ission and 
The Ontario Public Service Employees Union (OPSEU)

. Local #217 

. ("

Employer

Union

(1J The parties. herein agree to the tenn of this Memorandum as constituting full ettement
of aU'matters in dispute. 

(2) The undersigned representatives of the pares do hereby agree to unnimously
recommend complete acceptance of all the tenns of this Memorandum to their respective
pricipals. 

(3) The partes agree that the term of the renewed Collective Agreement shall be from
November 003 o October 31 2006, and that said renewal shall include the terms of
the previous Gollective Agreement which' expired on October 31 , 2003 , subject to the
amendments and/or modifications set out in ths Memorandum.

Ratification shall occur as quickly as possible, but in any case no later than May 28.
2004. When ratification occurs, each Par shall notify the other in wrting forthwith.

The effective date of any provisions or terms ofthe Collective Agreement, uness
otherwse stated in the Collective Agreement, shall be the date of ratification.
Ratification shall be deemed to occur on the latest of the dates it is ratified by both.
parties.

Both parties agree to split the cost of printing o the Collective Agreement.

The partes agree that there wil be no lock-out or strke prior to ratification.



General Housel(eepin2

All references to Employer and Commssion will be chang d to 

"Employer

'; . ' ,. . .

Artcle 1.01 & 25.01- Reco2nition

Add: "Servers

Article 2 - No Discrimination

., .

02 . Add: except as specifically referred to' in this agreement or agreed to 

in writing by the Employer'.

Article 11 & 44 - Leave of Absence

11.01 & 44. Add:.

It is understood that in granting such leaye, the Employer wil be provided

with reasonable explanation for the leave reque t. 
Article 11 & 44 - Leave of Absence

11.06 Add: The above provisions apply to. members elected to the Central

OPSEU Executive Board and not the Local Executive.

44. 06 Add: (saIe as 1 1.06 and above) It is understood that this leave wil only be

granted and paid during the employee s seasonal employment period and not

while on lay-off. .
Article 13 & 28 - Grievance Procedure

13.01 & 28. Add: title ' Complait Stage

Article 15 - Notices

15.02 Change: ... except with the written permission of the Director of Human
Resources or Designate. .
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NEW - Article 68 - Pension Brid2in2

Whenever the OPSEU Pension Trust detetmines that a Pension Bridging option is
open to Employees for early retirement purposes, the paries agree to allow

employees to take advantage of ths benefit in accordance with the OPSEU

Pension Trust provisions. 

Artcle 44 - Leave of Absence'

Amend to read:
44.05 . It is understood that in granting such leave, the Employer will. be

provided with reasonable explanation for the leave request. 

10. Article 21- Temporarv Assi!!nments

21. 06 . When the Employer temporarly assigns an employee to perfonn the 
duties. and responsibilities of a position, Arcle 12 '(postig and

Filing of Vacancies or New Positions) applies; where the duration of
the temporar assignent is beyond six (6) months in lengt except

when the vacancy occurs due to Matemity/Parental/ Adoption Leave
and wsm. 

11. tter of U nderstandine - NEW

The Employer agrees. to' develop in. conjunction with Local 217 EERC , methods of

distributing overtime at the varous work locations that are fair and equitab1e.

12. Letter of Understandine #15

The Niagara Parks Commission ' agrees to offer and pay for Hepatitis A and B

vaccinations for those emplQyees who are at risk as detennined by the Ontario

Medical Association and/or the Regional Health Unit. Vaccinations will. be
. aranged though the NPC Physician,

13. Artcle 41 - Transfers

41. The. Niagara Parks Cortission Will provide to the Secretar of Local

217 a list of Bargaining Unit transfer requests by. Department by

March 15 each year. 
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14. Article 10 - Seniority

10. 02 (a) .,. and where the qualifications of the employees for the job concerned

are relatively equaL.. Upon receiving a l?lyoff notice, an employee

who wishes. to. exercise their seniority may do so providing he/she 
notifies the Human Resources Deparent in wrting of his/her intent

to exercise their seniority. within seventy-two (72) hours of receiving

notification of lay-off.

10.02 (b) Recall

When the Employer decides to. recall employees and where the

qualifications .are relatively equal, the seniority of the employee shall apply.

15. Article 30 - Earlv Recall

30.1 0 (bJ(I) );e/she must be qualified and able t9 perform the core duties of
the position to .which they are assigned.

16. Artcle 13.14 & 28 08 - :Letters' in Personal Files

Except in instances of workplace violence, sexual harassment and theft, excluding
those that were subject to a grievance that was upheld, all letters of reprimand
suspension or other disciplinary action wil be deemed to be 'removed from the

record of an employee after thee (3) years, providing the record oftheelnployee

. has been clear of any similar offence durig the three (3) years.

17. ticle '30. 03 l - Loss of Sen.iority

Agree to increase recall rights for seasonal employees to 24 months.

18. Letter of A reement #11 - Educational Policy

The paries agree to replace the existing :Letterwith the Revised Policy.

19. : Article 43;' lVledical Examination

. Agreed to mirror language from 61.9 to new aricle 43.05.



20. . 30.10 - EarlvRecall

(a).

(b)

status quo
status quo
status quo. Extra Work: '1. An employee on lay-off who wishes to be considered for extr

work

outside .oftheir deparent must inorm the Human Resources

Deparent in wrting. "
2. When a Deparent is .unable. to fulfil its staffig needs for extrawork

. of a temporary nature.in accordance with clause 30. 10 (a), the

deparent will contact the Human ResoUrces Deparent for a list of

those employees outlied in 30. 10. (dUll It is understood that the

candidates for extra work must be qualified and able to perform the
duties of the assignent 'and must be fully available af the start of the 

assignent. An employee who is working in any other capacity 'with .
the E ploy r at the start of the assignment is not considered to be 

. fuly available and will not be considered for the assignent. An

employee on an extra work assignent shall be ret1ed to their

former position and location (if work is available) on the ' basis of

seniority as the position becomes available.

21. Article 23.05 & 40.02 - Protective ClotMn2

Winter parkas will be supplied to those employees required to work outside on a
regular basis durig winter weather.

22. Article 5 - Hours ofW ork

5:01 (a)(ii)

...

in Schedule 2 of Appendix III attached to this agreement shall be
th-seven and one-half (37 1/2) hours. 

( iii)

. .

in Schedule 3 of Appe!ldix III .

. . 

forty (40) hours. '

Renumber the remaining Schedules in Appendix III.

23. ArtiCle 64 -SpecialandComuassionate Leave

64.3 . " :tn grantmg such leave the Employer win be provided with' reasonable

explanation tor the request. -

' ' . .



24. Article 41- Transfer/Vacancies

Change to read: 

. . '

41. 04 (c) 

. . . 

shall have a tral period in the new position of five (5) workigdays... .
. 25. Article 1 & 25" .. Rec02nition

1.04 (a)

, .

The Employer 'agrees to provide all newly hired bargaing umt

employees with a letter from the President. of the bargaiing unit
(Appendix VITI) alongwith a copy of the Col1ective Agreement.

The Employer will provide to the Secretar of Local 217 a list

showing the name, address, position and locatio.n of each bargaining

unit employee in June and October of-each year. . In addition, the

Employer will provide the Secretar of Local 217 with periodic
reports outlinmg new hies and tennation s of employees in the
bargaining unit. The Employer also agrees to provide the Secretar of
Local 217 with the address changes of bargaining unt employees as
supplied to the Human Resources Deparent. 

04 (b)

26. Article 11.07 &44.06 - Leave of Absence

(a) only the President, Vice President, Secretary, ' Chief Steward are eligible to..

receive such leave;

the leave shall be for a single perio.d of not tnore than six (6) hours per month in
total and unused leave shall not be cumulative; 

(bJ the leave must be approved in advance by the employee s supervisor and
providing that custo.mer service will not' be. compromised; 

(cl the President, Vice President, Secretar Chief Steward shall not, during

is/her period of leave, engage any other employee. during that employee
wo:kinghours; Qr interfere in any manner with the conduct of the .
Employer s business or use any of the Employer s equipment or other

. . 

resources.

44.06 only:' 
(dJ. It is understood that this leave wil only be granted during the employee

seasona1. employment period and not while on ay-off 



27. Article. 66 Dental Plan

The employer 'will continue to pay employee benefits as they have in
the past using up to date.riders and fee schedul s. .-

. Check ups will be based ' ohevery 9 months except for children under 16

years of age and famly members over 40 years old.

Article 54 - Supp'e en1!Health 'and HOSDital Insurance

The employer wil continue to pay for employee benefits as they have
. in the past using up to date r.iders and fee schedules.

54.01 (al The union proposes that a dispensing fee cap be placed on all
prescriptions. The dispensing fee of $9. 00 per prescription; being

applied for the life of the contract.

29. . ' Article 7 - Overtimel Compensatin2 Time Offl Call Backl Stand-by/

MealAllowance 

07 (aJ - Meal Allowance The unon accepts Management' s offer of $9.00.

30. Article 45 - Overtime Meal Allowance

45.03 (a) - Meal Allowance: The Union accepts Management' s offer of

$9.00. 
31. Article 10 - Senioritx

10.02 (cl A Regular employee s seniority wil accumulate upon completion of a

Probationar Period and shall include time worked as a Seasonal Employee with
one se'ason of seasonal employment being equal to 2/3 year (8 months) full time
service. .Seniority thus acquired shall. be exercisable for lay-off and recall puroses
only as outlined. in this Article. This aricle wil apply to both present and fhture

Regular Employees. 

. . 

Management wil complete the recalculation of seniority for all pres nt full-time

employees affected by this aricle by April 1 , 2005. Future employee s seniority

wil automatical1ybe calculated upon completion of a full-time probationary

. period.
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32. 6 - Classification Procedure Aqpeals

. New Language

. .' : " . . '

3. pares agree appeals will be heard and res lve.d Wlthm 3 months of.

submission.

. . 33. Artcle 20 - Travelln2

20.01 Kilometric Rates

. . ' . . '

The unon ac epts the management rate.of $0.35 per kilometre between 0-4000 

when using their personal vehicle on commssion business .and $0. 30 per 

between 4 001- 7000. 
New Artcle XX .

' .

The unon accepts the management rate' of $0. per kilometre between 0-4000 krn.

- when using their personal vehicle on commission business and $0.30 per kI 
between 4 001- 7000.

34. A,rticle 31.01 &58.01 - Bereavement "Leave.

. 31.01 after guardian add "same sex spouse.

. after guardian add

. "

same sex spouse.

The addition of 'same sex spopse ' just clarities curent legislatipnand is therefore

just housekeeping: '

. .

35. 39.01 - Seasonal-Benefits

All S 1l0nal Employees shall receive a benefit allowance of one dollar. and twenty

cents

' ($

20) per hour for all regular hours worked. 

Effective May 31 , 2004 the seasonal benefit plan wil be discontinued;

The Paries agree "to jointly investigate the feasibility of establIshing a benefit plan
"vith. the OPSEU Joint Trusteed Benefit Fund. 

The Employer agrees to transfer $60 000.00 to OPSEU who will then rediStribute
the monies to the fonner members of the plan based on their contributions. The
transfer of available funds' wil occur no later than October 31, 2004.



36. Article 30 - Job Security

At" least thee (3) weeks notice of layoff shall b
given t all seasonal

employees except in cases of sudden an
unpredictabl clr umstances

(catasttop ic global occurence that. dlfectly aff cts tourIsm . at . the

Niagara Parks Commssion). In these c
, seasonal emp1?yees shall

.receive a mimum of two (2) week notlce of lay.off 

30.

37.

. .

rticle 4.01 & ' 37. 01. Wa2es

Salares shall... of ths Agreement.
' Salares shall ' increase as follows;

Year: 1 % October 1 , 2004 Retro to November 1/03" 

. 2nd Year: 1% Noveplber 1 , 2004
i % October 1 , 2005 Retto to May 1/05

Year 2 % Nov-ember 1 , 2005
. 1 %September 1 2006 Retro to November 1/05

38. Letter otA reement # 17 - Seasonal Joint Job Evaluation

The Employer and the Union agrees to continue the development and
implementation of the Seasonal Joint Job Evaluation. Both paries agree to

complete the above. by Oct ber 31, 2006. 
The Employer agrees' to es.tabfish a contingency fund of $20 000. 00 toward any

wage adjustments that are .negotiated between the paries.

, .

Further U1e 'Employer agrees to contiue w rking.jointly with the U ion t

comp: ete the Seasonal JJE job descriptio and commits to supplying the resources.

, that are necessar to complete the project. "

' .. . ' '

. The tools to be used and th ratig process will.be negotiated bytbe Seasona1JJE

committee" comprised of.two (2) representatives from each par. Final wage

. adjustments will be determined by the negotia#ng ' team durg the. next round of .
bargaining. Final implementation of the Seasonal JJE will not occur unless ratified
by the members of the' bargaiing unit and the Com ission. 

All errors and omissio s excepted.


