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Whatever it takes!

Issue sheet #8

High standards

The OHA said our members below
the RT pay level —that’s 20 per cent of
our group —should get the same pay
raise as clerks and cleaners gotin the
other central hospital contracts. This
means 5.5 per cent over two years. It
also says they should get the same
vacation entitlement and refuses to
equalize the vacation entitlementin
our contract.

The OHA says that Pharmacy
Technicians, EEG/ECG Technicians,
Lab Assistants and others are the
same as clerks and cleaners.

This just shows the kind of games
the OHA likes to play.

They tried to divide our members
and pit one union against the other.

Well these are dangerous games
and we aren’t playing. (They can play
with themselves.)

The truth is, the OHA tries to
carve as closeto thebone as possible.
It thinks its offer might give just
enough to those who might cause
trouble, and peanuts to the rest.

We reject the double standard the
OHA wants to create in our hospitals
by shortchanging some of our
members on pay and vacation time.

Tell the OHA and the hospitals how
you feel about this insult of an offer.

Give the team your commitment
that you will do whatever it takes now
to getthe best deal.

Not double standards

For more information: www.opseu.org or talk to your local president.
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