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Our team went to the table looking
for a balanced and fair wage
increase. We asked for 25 per cent
across the board over two years,
and we asked for all classifications
to be appropriately placed on a
standardized wage grid. That’s what
we’re asking for. After years of
falling behind, that’s what all of our
members deserve.

But the OHA offered us an
unbalanced wage increase
designed to divide us.

Precious few professionals will be
offered anything like what it takes to
keep them on the job. The rest of us
will be stuck in the low-wage ghetto
we’ve been in for so long.

The OHA offered a measly 5.5 per
cent by the end of a two year term
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to  20 per cent of our group – the
lowest paid in our group.

The other 80 per cent of our
members would get a general
wage raise of just 6.2 per cent,
along with variable increases for
specific professions at the OHAs
discretion.

This is unacceptable!
Meanwhile, health science

professionals in Saskatchewan
just got 21.8 per cent (on average)
after a strike.

Tell the OHA and the hospitals
how you feel about this insult of
an offer - give the team your
commitment to do whatever it
takes to get the best deal.
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