DRAFT – op ed article

Let’s keep our hospital professionals here in Ontario

When a well-known hockey player was diagnosed with non-Hodgkin's lymphoma last fall he received what all Canadians expect out of their health care system: Prompt admission to a hospital, appropriate diagnostic tests conducted by an team of specialists and the prompt initiation of treatment, therapy, and rehabilitative care.

The player got the treatment he needed and he plans to be back on the ice with his team before long. But what would happen to you or a family member in the same circumstances? Would you be healthy and back at work or would you have to wait?
Ideally, you should be able to get treatment right away. And, if our system were properly funded, you wouldn’t have to wait in line.

Now imagine if you or a family member tried to get a diagnostic test done in your community – say a Mammogram, CAT scan or MRI – and you had to wait six months? You had to wait because the person who normally delivered that service had just left for a job in Vancouver – a job that paid more for shorter hours of work.

Your family member is waiting for diagnosis, or for rehabilitative or therapeutic work.  The waiting is putting his or her health in jeopardy. Wouldn’t you do everything you could to prevent that from happening? 

There is something you can do - right now. You can support – through your letters, phone calls, faxes and e-mails – the hard working professionals at your community hospitals; the people who make sure your doctors have the information they need to do their jobs.

OPSEU hospital professionals are an essential part of the health care team in your community hospital. They work with patients both directly and behind the scenes. They provide rehabilitative and diagnostic services and include MRI and CT technologists, Mammography technologists, ECG Technicians, Physiotherapists, Occupational Therapists, X-Ray and Lab Technologists, Social Workers, Pharmacists, Psychologists and Respiratory Therapists (or name other prominent professions represented by OPSEU in your hospital) just to name a few.  

Hospital professionals are facing terrible working conditions.  Workloads have gotten out of control and staff shortages are acute. 

These professionals are in central bargaining with the Ontario Hospital Association. They want to negotiate improvements. These improvements are essential, because they will ultimately determine if Ontario will have these services at all.

Our members are exhausted because they are routinely working several 16-hour shifts every week because there isn’t enough staff. Or staff members get called in several times a night after working a day shift. They’re tired and concerned about the possibility of making mistakes due to sheer exhaustion.

Furthermore, these dedicated professionals are in demand around the world. They can only take so much. As a result, many are leaving our hospitals and are not being replaced. 

This is starting to affect patient care. People are waiting longer for test results. There is less time per patient for rehabilitative staff.

Why are they leaving? Not just the money. Overtime, double shifts, poor and even hazardous working conditions are the norm in many of our hospitals. In February 2002 the University Health Network lost four more highly trained technologists over the course of three days.  Now it’s the public that will suffer, because of time lags, gaps in service, and services that just aren’t available. 

But what are our governments doing about this? Instead of renewing and rebuilding our hospitals, we’re faced with layoffs and funding cuts. Employees are working double shifts and overtime and when they’re home, they’re on standby.

Nobody wants to leave, but they will if they have to, and if they don’t see a light at the end of the tunnel. Someone else will be glad to have these trained professionals and to pay them what they are worth. Or give them a shorter workweek so they can spend more time with their families.

We’re fighting to keep our hospital professionals working here. To do this we need to give them a competitive central contract that improves working conditions for these workers who are such an important part of the team in our local hospital.

We’re fighting so that the next time your family needs the specialized services of a hospital professionals, these services are there for you. For everyone.





-30-

