
When Casino Niagara was in the 
planning stages, the City of Niagara 
Falls was promised world-class 
facilities, community prosperity 
and most of all, stable, full-time 
jobs. At least, that’s what was 
promised. 
 
Instead, 46 per cent of the security 
work force at the casino is part-
time. Poor hours, few benefits, 
more profit for the casino. And 
vacant full-time positions are left 
unfilled. 
 
Your bargaining team is fighting to 
have all full-time positions filled so 
that part-time employees can move 
up to full-time work. For those 
working part-time, we want a fair 
system of scheduling that is based 
on seniority. It’s right, and it’s fair. 
 

So far the employer hasn’t agreed 
to our proposals on fair scheduling. 
They’ve tabled language to permit 
them to further abuse part-time 
employees. They want the ability to 
keep part-time employees past the 
end of their shift at straight time 
pay, instead of overtime pay. 
 
For a business that is raking in 
millions, this type of abuse is petty 
and unacceptable. Tell the employer 
you want fair scheduling and 
overtime pay when you work past 
the end of your shift! 

Part-timers have rights too… 

Stop the abuse! 

Local 278 Bargaining 

Whatever it takes! 
Support your team with Whatever It Takes  
to win a just contract. 


