Local 278 Bargaining

The employer says:

OPSEU

SEFPO

No bonus for youl!

Let’s face it. Casinos exist solely to
do one thing and one thing only:
Make money. A lot of money.

Most casino employers recognize
that the employees have a big
impact on those profits. The harder
the employees work, the more
money is made. And employers are
more than happy to give
“productivity bonuses” for all that
hard work. In Ontario, associates
get a yearly productivity bonus at
the casinos and other OLGC
gaming sites.

But because you unionized, your
employer wants to punish you.
They don’t want you to get the
same bonuses. Even though the
Security Director won an award last
year because of the productivity of
the department, the employer still

doesn’t think you deserve the
bonus.

OPSEU negotiated a “Me Too”
clause this year at Windsor
Raceway Slots. Those associates
now receive bonuses. Your
bargaining team has tabled a similar
proposal here.

But the employer put the “Me Too”
clause on a list of seven proposals it
wants the union to withdraw before
it will discuss a monetary package.
They are adamant in saying: “No
bonus for you!”

Tell the employer you
deserve the
productivity
bonus.

Support your team with Whatever It Takes

to win a just contract.




