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OPSEU Ambulance Division

Welcometo anew era

he mgjority of the divestments have occurred. The last two

years have been ones of uncertainty and confusion. We have
lost members as aresult of legslation. M any of them were denied
theright to chosether union.

The divestments have dso gven other paramedics theright to
chose. When presented with this opportunity, the choice has
overwhelmingly been OPSEU.

Even though diff erent locals, means of service delivery and
geog aphy exist, now isthetimeto regroup.

Through education, communi cation, coordinated bar gaining
and public campa gns, we must promote Paramedics as pre-
hospita professionals and ensure fairness and equality for the
profession. OPSEU has committed the resources to bring such
resolve.

The Ambulance Division has morethan 20 years experience
representing Paramedics in all forms. The Division is comprised
of Paramedi cs, dected by Paramedics, whose god is to represent
and promote Paramedics as professionas. With the resources of
OPSEU, there will be change.

Lights and Srens will beaquarterly publication by the
Ambulance Division, to ensure the sharing of ideas and progress
with the members at large.

It isto be used as aresource and communication tool, to assist
us in movingtowards our common gods. It is YOUR publication,
S0 please contribute.

On behdf of the Ambulance Division, wel cometo anew era

Jamie Ramage

Chair
Ambulance Divison

Gord Armes. Jan. 1952-Jan. 2002
Mark Finney: Aug. 1957-Jan. 2002
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Life after OPSEU

On Jan. 1, 2001, the County of
Essex assumed the
responsibility for Land
Ambulance, causingthe
divestment of dl existing
unionized employ ees from
Windsor Provincial
Ambulance,

OPSEU filed with the
Ontario Labour Relations
Board (OLRB) to keep their
former unionized employ ees,
but was unsuccessful. The
County thentried to forcethe
members into the existing
Teamsters Bargaining Unit.

This was chalenged by the
CUPE unit, and alabour board
hearingis scheduled for April.

In the meantime, call
volume has increased, staffing
is short and theM inigry keeps
addingon moreregulations.

At thetime of the
divestment, Essex County
signed aM emorandum of
Agreement with theM inistry
of Hedlth which agreed to
honor the OPS Collective
Agreement. However, the

County switched the
(Continued on page 2)



Communication Officers:

We want r epr esentation from you

The Ambulance division bylaws are inclusive of Ambulance Services and
Dispach Centers.

Wearelooking for a“ Dispatch Advisor” to serve on the Division. The advisor
will have avoice but no vote.

The advisor will bethe contact person for dl dispatch issues acrossthe province. The advisor will
aso attend Executive meetings in order for the Executive to make informed and accurate decisions as
they relateto digach issues.

The Division recommends one of the following methods of choosingthis representative:

1. Dispdachers as agroup decide on one person as your representaive. Forward the name and
contact information to Jamie (see contact list on Page 6), or

2. Each dispatch centre, choose one representative. Forward the names and contact information to
Jamie. At thenext Executive meeting, the Division will choose the representative from the
submitted names.

|nfluenza vaccination Life after OPSEU

(Continued from page 1)

Theinfluenzavaccineis one of the requirements under the .
& paramedics to the County’s

Ambulance Act. . :
OPSEU has and will continueto challenge and speak out about benefit package, for(:|r_1g .
the vaccine based on the following PN (rjnembarsctiota::e unpkad Sick h
Paramedics arethe only professionas who are ﬁ Y'S. .dzllert |§pgc( ager,] ac
legslated to beimmunized. For every other 7\< ;E:?s]?:ilgwt E?Lljfslfst un?;de
profession and citizen, it is only arecommendation. . Paramedi cs also had to push

Paramedi cs arethe only professionals for whom the G fort f
non-compliance results in sugpension. e County for top-up for

: £ Parentd Leave.
OPSEU will support chalenges launched by |
any organization. OPSEU will also continue 4,7 Cozﬁwmii(ggl?tciﬁlzv%lg;sﬁ’stt:ri

to research other means of redress to ensure dues f th o

Paramedi cs have the samerights and t#es ”ﬁ:‘ © para:nb ICS even

treatment as every ather citizen of ough they are no eng
represented by tha union.

Ontario. Paramedics havefiled a
complaint with the OLRB to

We recommend the fdlowing to our members: dedl with that i

e Comply withthe requirements under the act.

e When submitting proof/exemption of immunization to the
employer, do so under duress.

e If any medica complications arise as aresult of
immunization, fileaWSB clamwith the employer.

OPSEU paramedics
negotiated a12 per cent
increese with AA&M
Volunteer Ambul ance
effective Apr. 1, 2001.
hﬁ&g Essex County, who

contracts AA&M ’'s services,

haverefused to ageeto the
> second year of the settlement

reached with AA&M .




Maximum Paramedic Wage Rates Comparison

2001 Wage Rates

2002 Wage Rates

Paramedicl  Paramedic?2 Paramedic 1 Paramedic 2
Amherstburg 2241 22 41x***
Bruce County 2241 2331
Durham 2340 26.00
French River 2061 2191 2123 2257
Grey 2050 *
Guel ph/Fergus 2351 26.33 2421 2712
Hadimand 2140
Halton 21.07 2358 23.72 2712
Hamilton 22.14** 2649+
Kingston 2340 26.00
Kitchener W aterloo | 23.89 26.55 2442 27.16
Lindsay 20.01*** 2127 **
London 2240 2405 2285 2453
Norfolk 2240 ***
Northumberland 2241 2404 2331 25.36
Oxford 21.10%*
Parry Sound 2040 20.60
Peel 2351 26.33 2422 2712
Simcoe 2040+ ** *
Sudbury 2261
York 2389 26.55 2442 2713
Toronto Level | Level Il Level 111 %ﬁ“;gmm

24.66 2590 2720 2991

* Halton P124.22 if do I.V. certificaion

*** Currently & arbitraion

** Trandtion wage rate until new firg contract is negotiated

** %% Currently in bargaining
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OPSEU at work

Hamilton paramedics
fight for OPSEU

Members want their own bargaining unit

After eighteen months of liti-
getion, the OLRB ruled on No-
vember 23, that approximatdy
200 Paramedics in the Regon
of Hamilton Wentworth / New
City of Hamilton would be
represented by OPSEU.

Theinitid certification ap-
plication was contested by
both the employer (City of
Hamilton) and CUPE, even
though the Paramedi cs voted
99.5 per cent in favour of OP-
SEU.

Needless, costly and ongo-
ing litigation was generated by
Bill 136. The City of Hamilton
attempted to place Paramedics

within CUPE' s large munici-
pa bargaining unit. That cre-
ated additiona | abour chaos,
said local OPSEU president
M ario Pogeraro.

“Poor employee mord,
high staff turnover, high em-
ployeestress, leadingto in-
creasesin sick timeas well as
avariety of unfar labour prac-
tice complaints arethe end re-
sult of the employer refusing
to voluntarily recognisethe
union Paramedics chose al-
most twoyears ago,” he sad.

The unfair labour practice
complaints were scheduled for
pre-hearing on February 12.

Haldimand County
set tovoteon Mar. 7

Hadimand County began op-
erating ambul ance services as
of Feb. 1. This encompasses
Dunnville, Hagersville and
Caedonia

OPSEU attempted to nego-
tiate atransition agreement
with Hadimand County. This
ag eement would have pro-
vided for awage improvement
and standardized working con-
ditions for theparamedics.

This agreement was in-
tended to bein force until a
new collective agreement was
negotiated with the employer.

Unfortunatey, SEIU re-
fused toparticipatein thetran-
sition agreement. As aresult,
seniority and wage issues for
Dunnville and Hagersville
paramedics were addr essed at
an OLRB hearingon Feb. 22.

OPSEU was successful at
the OLRB in dovetaling sen-
iority for dl Hadimand
County paramedics and estab-
lishing an hourly wagerate of
$21.40. A representaion vote,
ag eed to by theparties, has
been scheduled for M ar. 7,
2002.

No more
outdoor
ambulance
washing

for
Tillsonburg
paramedics

On January 9, 2002, the
Paramedi cs of Oxford County
overwhelmingly voted for
OPSEU a arepresentation
vote against the Canadian
Auto Workers.

The* new” Oxford County
EM Sis composed of
Tillsonburg and Woodstock.

OPSEU was successful in
negotiatingatransition
ag eement, which included a
wage increasefor al full time
medics to $21.10 and ensured
asmooth and equitable
amal gamation of thetwo
services.

Thetransition agreement
aongwith the*® old”
Woodstock collective
ag eement will bein force and
effect until a“new” collective
ag eement is negotiated with
the County .

The* old” Tillsonburg
medics arelooking forward to
no longer havingto park, wash
and maintain their vehicles
outside, sometimes in minus
30 degee westher.

OPSEU

SEFPO



OPSEU at work

Simcoe County chose O

Smcoe County was one of the
most complicated and
confusing situations that could
arise from the government’s
decision to download the
responsibility of providing
ambulance services to the
Upper Tier M unicipalities
(UTMs).

Seven services were
legslated by three different
pieces of legslation as well as
two different unions involved
in the process! Alliston and
Barrie were hospita services
and therefore covered by the
Hospita Labour Disputes
Arbitration Act. Alliston had
OPSEU as abargaining agent.
Bariehad SEIU asa
bargaining agent. Both had
Successor rights.

Wasaga Beach was a
municipaly run service
governed by the Crown
Employ ees Collective
Bargaining Act (CECBA).
OPSEU was the bargaining
agent, with no successor

rights.

Orilliawas aM inistry of
Hedlth service, with OPSEU
as their bargaining agent, with
No successor rights. It was aso
governed by CECBA.

Bradford and Collingwood
were both private services and
Crown Agents with no
successor rights, with OPSEU
as their bargaining agent and
CECBA asthe governing
legslation.

Midland was aprivate
service, aCrown A gent with
NO SUCCessor rights,
represented by SEIU.

The new employer, Smcoe
County, contracted Hedlth
Trug Pre Hogpita Services
Inc. to administer the service.
This meant that a“ runoff”
vote had to takeplace between
OPSEU and SEIU. The
paramedics voted 85 per cent
in favour of having OPSEU as
their bargaining agent.

For many reasons, not the
least of which is thelack of
paramedics to fill shifts so the
bargainingteam can get

PSEU

together, OPSEU isjust now
in the process of negotiating a
first collective agreement.
Paramedi cs are currently being
paid an hourly rate of $20.40,
and this creates ared retention
problem dueto the higher
wages of York Regon
immediately to the south.
Smcoe County is currently
short about 20 paramedics,
without takinginto account the
40 paramedics that are
required to meet the 1996
responsetime mandate set by
the Ontario government.

Brant County
IS negotiating

On October 16, 2000, OPSEU
was certified as the bargaining
agent for Brant County
Ambulance,

OPSEU is presently
negotiatingwith Brant County
for anew collective
ag eement.

Gord Armeswasan activist and a professonal

Gord Armes, aHaton regon
paramedic and president of his
locd, has died after astruggle
with pancresetic cancer. Hewas
50.

Gord dwaystreated both
his patients and colleagues as
if they werefamily.

Hewas president of Loca
207 for 20 years and apagt
member of thedivision's
executive. He volunteered for
severa committees that
benefited al members of the
union.

“Gord was agedt role

model for union activists,
especidly thosein the
Ambulance Sector,” sad
Brenda Wilson Young, Region
2 Director. “Hewill be greatly
missed for his knowledge and
sincere dedication to al our



Red light warning

M any centers are using cameras to identify
drivers who run red lights. Running ared light
leads to many incidents of needless property
damage, persond injury and desths each y ear.

TheHighway TrafficAct is
very clear on how paramedics :
will proceed a ared light <=
when respondingto an -
emergency.

You must cometo a
completestap. All =
warningsystems must
beactivated andyou [ =
will proceed only when
safeto do so.

A completestop is

defined as | asting three seconds. Anythinglessis

considered arollingstop.

It’sthat timeagain

£ 7 WBUANCE i

During the execution of our duties, there are
many extenuating circumstances. Please
exercise discretion and caution.

Local are reminded to submit their dues

The Ambulance Division is asdf-funded
Occupationa Division within OPSEU. It isa
vitd dement in providing leadership, assistance
and representation for our members.

The ability to perform these functionsis
partidly funded by Divisiond dues, which are
pad annudly from local funds, not by individua
members.

Article 12.1 of the Division by laws gates:
“thelevd of Division dues shdl be $2 per
member per year, with a$100 minimum, per
Ambulance service/Dispatch centre”

Thisis anew begnning, therefore the dues
caculations will be based on thefisca year
startingwith January 2002.

Get educated!

o Newlocal?

« Newnegatiating team?
« Newlocal executive?

o Thirsty for knowledge?

There are many newly-formed locals and
restructured locas, who may not haveyd
received start-up funds or their dues rebates
from Head Office. Divisiona dues pay ments are
stayed until such time as your locd has a cash
flow from Head Office. At that time, afull
year’spay ment will be expected. If thisisyour
locd’ s situation, please notify the treasurer.

Chegues should be made pay ableto “OPSEU
Ambulance Division” and sent to:

OPSEU Ambulance Divison
c/o Box 683, Station B
Sudbury

P3E 4R6

OPSEU offers anumber of educationads tailored
to meet your specific needs and delivered at the
loca level.

Please contact your Regional office for
avail able courses. If you need any further
assistance please contact your Regona
Director, M ario or Jamie.



The Ambulance Contact us so we

Division has a hew
phone number! can contact you

1-289-260-4728 | ™ Hciowad themto sanicty thefirs

week of April for inclusion on the Executive
meeting agenda. General questions and
submissions will beincluded in the next edition
of Lights and Srens.

We need to build our contact list. Until we
have an accurate membership list, we will be
mailing Lights and Srens to a specific contact at
each service. This contact will then distribute
them to the bases. If you would like a copy
electronicaly, pleaseforward your information
to Chris.

AMBULANCE DIVISION EXECUTIVE
2001 - 2003

Chair Jamie Ramage RamageRider@aol.com
Vice Chair Mario Posteraro mpmariol@hotmail.com
Secretary/Treasurer Darryl Taylor darryl.taylor@sympatico.ca

Region 1 Director John Rinehart j-rinehart@rogers.com

Region 2 Director Brenda Wilson Young pairamedics@primus.ca
Bargaining Coordinator

Region 3 Director Carl Eichenberger carlike@bmts.com

Region 4 Director Chris Barry michelle barry2@sympatico.ca
Communications Coordinator

Region 6 Director Darryl Taylor darryl.taylor@sympatico.ca




