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Introduction

The Ontario Public Service Employees. Union represents over 125,000 workers in
Ontario’s direct and broader public service. We have a long and proud history of pension
plan activism and have achieved joint sponsorship of a number of plans including the
OPSEU Pension Trust (OPTrust), the Hospitals of Ontario Pension Plan (HOOPP), the
Canadian Blood Services (CBS) Pension Plan, and the Colleges of Applied Technology
and the Arts (CAAT) Pensions Plan. In addition, we act as a Sponsor in the current

negotiations towards a new governance model for the Ontario Municipal Employees

Retirement System (OMERS).

However, tens of thousands of our members are enrolled in smaller employer-sponsored
plans, group RRSP plans, and defined contribution plans. Approximately 25,000 OPSEU
members do not currently have any workplace retirement savings option. Like the
broader population, our own membership suffers from the division between those with

large, stable DB plans and those with less secure or no pension coverage.

What we wish for our own members, we wish for all. Working people deserve a
retirement that provides both dignity and security — and the broader impact of a robust
retirement system benefits society at large. Given the importance of retirement security
to our members and union, we are pleased to have the opportunity to make this

submission to the Expert Commission on the Future of Pensions in Ontario.



