Hemuran};!um of Agreement/Settlement
|
On February 25, 2002, & tenlafive Agreement was raached batwean the Employer (Ministry of
Comectional Services) and the Union [Ontario Public Sarvics Fmpingeas Linkon) roncsmang
the gpplication of the Collactive Agresmenl during cersin phiuses of the Ministry's bansibun.
This documant is the formal sgreemeant between the parlies, and shall be refemed to as tha
Ministry Employess Relations Commities’s third Agreement (MERC 3 Agresmant).

Signed tha 25" day of February, 2002,

Bl kil

L g

Lindon MJH IE# Ermplover MERC Co-Chair
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a same Issues in future discussions.

LSRR

By virtue of thls Agresment, the perties sgrec 1o the following eettlemant of all individual ar
policy grievances conceming Articke 8 and Article 8 of the OPSEU Collective Agreement. All
such grisvances filed up to the date of signing of this Agreement are settled by virue of the
Agreement. The parties agres that thiz Agreamant is not infended to supersede any of the
provisions of previous Agreements dated May 3, 2001 and July 19, 2001 for Correcticnal
Oiticars and non-Comectional Dficars.

Bans 3ol 27
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SECTION A: LATERAL TRANSFERS TO BROCKVILLE JAIL -
FROM PEMBROKE JAIL AND CORNWALL JAIL

CORRECTIONAL OFFICER

1. Subject to MBS and MJS clearances, the Employer agrees to make the Correctional
Officar vacancies st the [Brockville Jall listed in Appendix 1A (CO) available for lateral

iransfer,

2, In addition to the Carmadlional Officers cumantly listed on the leteral transfer ISt as of
January 18, 2002, and for tha pumpasas of this Section, Corectional Officers with homse
positions at Pembroke Jeil and Comwall Jail will automatically be added to ihe lateral
transfar lst of tha Minisly, for the Brockyille Jail.

3. The parties agree that immediately upon the signing of this Agreement, the Emplayer
shall accass the abova lhteral transfer list to fill the Camactional Officer vacanciks listed

in Appandix 14 (CO).

4. 'With the agreement of ah amployans and on the basis of seniority, the employes will be
assigned to the vecancylas per the lateral ransfer list. The emplovee will have five days
o accapl or reject (his Ktecal transfer. The provisions of Arficle 6.6.1 sholl opply. The
Employar will datarmine the effective dete of the lataral transfer.

5. Whan an employoe in|a decommissioning institution [Comwall JailPembroke Jail)
accapts a lateral trensfeq 1o the Brockville Jail, the employes will then be deemed (o be 8
laterally transfermed ployea and will remain at their current location until thedr
respaciive institution no(longer houses any inmates or anathar date agreed io by the
Employer and the Emplpyes. Upon mutual agresment employess may ba tamporanly
assigned elsewtwie until their placement oceurs (reference Part 5 paragraph 12).

6. A laterally transfarred employee will be govermned by the provisions of the Collective
Agreament which are applicable fo thair new positicn.

7. The Implementation Committes will discuss the lssue of any remaining or new veCHe
necuming st Brockadlle Jail. ﬁ T

A
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NON-CORRECTIONAL OFFIERS g %

8.  Subject to MBS and MCS clearances, the Employer agrees fo make the non-
Comectional Officer vagancies al the Brockville Jad listed in Appendbe 1A (NON-CO)
availabia for lateral rangfer.

2, In addilion to the employaes currently listed on the lateral transfer list as of January 13,
2002 and for the pufposes of this Section, emplayees with home positions ot
Parmbroke Jall and wll Jail will automatically be added (o the lateral transfer ist of
the Ministry. for the Bropkvills Jail.

10. The parlies agree that mmediately upon the signing of this Agreement, the Employar
ghall access the abova|latéral transfer 51 1o Al the non-Comeclional Officer vacancies
sted in Appandiz 14 (NON-CO).

11, With U agreament of an emplayes and on the baais aof sansority, tha amployee will be
assigned to the vacendy as per the [ateral transfer kst The employaa will have five
days 1o accept or reject this |ateral transfer. The provisions of Article 6.5.1 shall apply.
Tho Employer will determine the effective date of the lataral iransfar,

12,  The provisions of paragraphs % to 7 of this Section will slsu apply 10 non-Comectional
Offlcars.

A5 7
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SECTION B: APPENDIX 13 RIGHTS TO OTTAWA-CARLETON
DETENTION CENTRE:
FROM #mmu JAIL AND CORNWALL JAIL

1. F'arl 1B of this Agre mmt shall commence immediataly upon cumpluﬂm of the

3. The gmmployees' entilement to relocate in this Sccllon s in sccordance with Appendix 13
beyvond a 40 km radius. Entitlement o relocation expanses
shall be in accordance with the Employer's relocation policy.
CORRECTIONAL OFFICERS

4, Comectional Officers will be given five days to accept or decline the change in
headquarters location to|Ottawa-Carleton Detention Centre, If more employees choose
v accepl a posdion al Oitewa-Cordelon Dotention Cantre than positions available,
the most senior from Pembroke Jail and Comwall Jail will ba offerad the

gvailable positions first.
9. The Employer will detarmina the effective date of the relocation of the employess.

&. Al Correctional Officers \whao decling the change in headquarters localion may benefit
from other provigions of this Agresment andior those of the Collective Agresment,

inghuding Article 20.
NON-CORRECTIONAL OF FIIF-EHE
7. The Mon-Comrectional ; r emplovess who hold the same dassification as the

vacancies identified will be offered a change in headquarters location. Employees will
ba given frvé days to actept or decling the change in headquarters localion o Otlawa-
Carleton Detantion Cerfre. If more employees choose to accept a position st the
Ottewa=-Cardeton Dolention Conire than poeitions avadable, the mosl sanlor amployess
from Pambroke Jail and Comwall Jail will be offered the available positions first.

R, Tha Employer will determine the effective date of the relocation of the employes.
2. Employsss who decling the changs of headquorers location or are not o for

@
refocation may benefit rom other provisions of this Agreement andior th { th
Collactive Agraament, intiuding Article 20. H

D
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PART 1

SECTION C: ST. LAWRENCE VALLEY AND TREATMENT CENTRE:

APPENDIX 13 RIGHTS - FROM ONTARIO CORRECTIONAL

INSTITUTE
ARTIGLE 2 - FROM BROCKVILLE JAIL

The parties agree that the number of vacancies are approximate and subject 1o fina!
approval of the Stalling #Bnd Program Plan of the Bt Lawronca Valley and Trestment
Centre (5t. Lawrance Valay).

The partes further agres that once the final approval of the Staffing Plan at SL
Lawrence Valley is obtained, the number and the placament of amployees from the
taciltias identified herein will be adjusted by the implementulivn committes.

The employeas under this Section with rights and entiternents to positions at St
Lawrance Valey are employsss with a home poaltion al tho Onlario Coractionsl
Instituta (OCI) and the Brockville Jail,

The parties agros that for the purpose of this Agreament the sffender bad capaciyy at
St. Lawrenca Valley is deemed to be 330 beds.

Tha amployees’ entilements 1o pasiticns in accordance With this Section shall flow
from Iheir home position. Entitlemant to redocation is in accordance with Appendix 13
for relocation uf the operalion bayond a 40 km radius and the Emplayere relocation
policy. Employees el B lle Jail whose workplece is belng changed under Arficle 2
of the Collactive Agraemant have no relocation entilernents as the new facility is within
40 k.

CORRECTIONAL OFFICERS]

3

The proportion of the whrk deemed to be relocated to St Lawrence Vallery from OCI
and Brockvile Jail has been sgreed upon by the partdos and is oullined at Appendlx 1C
{(CO) of this Agraamen

The remaining wnmin of work for Cormrtinnal Officars will be made avallable in
accordance with Part 10 (CO) of this Agreamant.

The parias havae ag an afarmula for the calculation of Ihe propartion of the steff
who will have entit io relocate with the operation. This calculation is fou
Appendix 1 (G0) of ihis Agreamant. ¢

Upon implementation
svaibable and not acca
racalolitate the nu

paragraph 8 of this Section, the proportion raf L work

ted by OC1 or Brockville Jall employees will be usad tﬂC‘:_\,
of available positions in Part 10 (CO) of this Agreement.

Panow T af 2T



11,

12

13.

14.

15.

18.

17,

Coprenclional Officars
headquarters location

il be given five days fo occept or decling the change in
51, Lawrence Valley. f more employees choose to accopt @

position at the St. Lawrgnce Valley than positions available, the most samor ampioyoes

from tha roepective ing
The Emplover will dele

Al Comectional Cffican
from olher proisions

tutions will ba offered the relocation of aparation fieat,
rmine the affaclve date of the reboculivn of the amployes.

 who decline the change in headquarters location may benalif
of this Agreement andfor those of the Callective Agrecment,

including Amicle 20,

ANl OCI Correctional Officars who accept the change in headquarters lacation to St
|awrance Vallay will retain thelr Appendix 13 entilemenis as long as they maintain a

hiome positian al DC],

The parties agree thal
13 gntitlements o St
reason they relinqui
with the vacated p

when an OC1 Camectional Officer who has accepted Appendix
nce Valley permanently leavea thelr position st QO for any
their Appendix 13 enfilements. The entitlemants associated
wil ba offarad to another efigible OC| employvee, based on

seniarity, who has not already declined Appendix 13 entilementz to 8t Lawrence

Valley in accordanco w

the ansing of the vacan

In refarance to paragr
Officer vacancica be
agree o offer thaza a
to Comeclional Officers

Tha parties agree
remaining Corraction
fillad undar this Sect

The partias agree |
remaining Correction
filled under this Sect

ith this Agreemant. This offer will be made within fiftzen days of
cy.

hs 1 and 2 of this Section, should the number of Correchional
pproved boyond a complemant of 120 positions, the parties
ditional vacancies in accordance with Appendix 13 entilemeants
with a home position at OCl on or after January 1, 2004,

| after Implemantation of paregraph 15 of this Seclion, any
OfMicar vacanclas at St Lawrence Valley lhat have not baen
will be fllled in accordance with the provisions of Article 20,
efter implementation of parpgraph 18 of this Seclion, any

Officer vacancies at St Lawrence Vallay that have nol been
will ba filled fram the Minlstny's |ateral rangter sl

H
-
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18. Mon-Comectional Officar employees who hold the game clessification as the Vacancies
idantifiad will be off a chanpge in hasdguarters localion. Employaes will ba given
five days to accept or|decline the change in headguarters lacatlon fo St Lawrence
Valley, If mone amployees chouse 1o wccapt the refocation lo Bt Lawrence Yelley then
positions available, most senior employees from OCUBrockville Jail will be offered

the available positions first.
19,  The Employer will determine the effective date of the relocation of the emplaye=.

NON-CORRECTIONAL EIFFITEF!S

a0, Man-Correctional Officer employees who declins the change of opafations
headguarters may banafit from other provisions of this Agresment andfor those of the
Collsctrve Agreement, |nciuding Article 20.

21. ANl non-Comractianal rs who accapt the change in headquarters location to 31,
Lawrence Valley will retaln their Appandix 13 entifemants a8 long as they maintain a

home position at OCI.

9. The parties agree that whan sn OC1 employee who has accepled Appendin 13
entitiements to St Lawrance Valley permanently leaves their position at QC1 far any
raason they relinguish their Appendix 13 entillerments.  The entitiements associated
with the vacated position wil be offerad to ancther eligible OCI employea, based on
senlornity, who has already declined Appendix 13 enlilemants to SI. Lawrence
Valley in accordenes with this Agreemant. This offer will be made within fifteen days of

the arsing of the vacancy.

Pape 9 of 27



PART 1

. HE T

SECTION Dt LATERAL TRANSFERS TO ST. LAWRENCE VALLEY AND

TREATMENT CENTRE:
FROM RIDEAU CORRECTIONAL AND TREATMENT CENTRE

AND FROM BROGKVILLE JAIL

CORRECTIONAL QFFchas

1. Subject to MBS and M(S clearances, the Employer agrees 1o make the vacancies at
St Lawrence Valley avalable for latéral transfer.

2. The proportion of vacangies available for lateral transfer will be as identified in Appendix
1C (CQ), Tor RideswBrogkvite for lateral transfers purposss. As indicatod in Part 1C of
this Agresment, the p of the work nol sccepted by OC! emploveas will be
racalculated and redistributed within this Part of the Agresment %o Fideau U1 and
Brockvile Jail. The retaloulated proportion will be confirmed by the implemantation
committes and shall not exceed the current number of Comectional Officer positions
occupled at Rideau Correctional and Treatment Gentre and al Brockwille Jall after

Implamantation.

3, In sddition i Uk Comapgt Officers cumently Hsted on the latoral franefer et as of
January 18, 2002, and fpr the purposes of this Section, Correctional Cfficers with home
positions at the Rideau Correctional and Treatment Centre or the Brockville Jafl will
aulsmatically bo added fo the tateral transfer list of the Ministry,

4,  With the agreement of jan employee, vacancies will be vlfered by lateral transfer in
arcrerianca with Articte 5.6.1 and on the basis of senlority. Tha employes will have five
days to acoept or r-jr;f:llmm latoral transfer. The Employer will determine the affactive
dale of the lateral ira

2. With the agreement of an employes and on the basis of seniority, the amployes will be
aeeigned to the vacaney| ag per the lataral transfar list. Tha amployes will have five days

to accept or refact this lateral transfer. The provisions of Article 6.6.1 shall apply. The
Empioyer will datarminatha affective date of the latersl ansfor.

6.  When an employss in aﬁ:lammhﬁnnim institution (Rideau Comectional and Treatment
Centra/Brockvills Jail) asccepts a leteral transfer to the 5t Lawrence Valley, the
employes will then be deermed to be a latarally fransferred employee and will be remain
at thewr currant location wntll their respectiva institution no longer housas any inmates or
another date agrand tof by the Employer and the Employes, Upon mutusl agreement

employees may be rarily assigned elsewhers until their placa @m
(reference Part 5 pwagrhph 12). mi;f

7. A laterally transferad emploves will be governed by the provisions of the Lﬁl%}.
Agreomont which are applicable to thelr new position. ]
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NON-CORRECTIONAL OFFICERS

B.

10.

1.

12,

Subject o MBS and MCS cleasrances, the Employer agrees to meke the non-
Comectional Oficar vacances at the 5t Lawrence Valley available for lateral transfer.

In addition to the ampio
2002, and for the purpd
Correctional and Tres

iataral ransfer llst of the

The perties agree that

5 curmently listed on the materal transfer ksl gs of Janoary 18,

of this Section, smployeas with 8 home position at Rideau

nt Cantre and Brockville Jail will automatically be added to the
inisley.

he Employer shall access the latersl iransfer list to fil the

avallable non-Cormaction | | Officer vacsnsisg,

With the agreement ot ah employee and on the basis of senlority, the employee will be
assignad to tha vacancy as per the lateral transfer list. The employee will have five days
o accept or reject this laleral transfer, The provisions of Article 8.6.1 shall apply. The
Emplover will determing the sffective date of the lateral tranafor.

The provisions of pamﬂaph 5 to 7 of this Section shall also apply to non-Correctional
Officera,

i,
A
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PART 1

SECTION E : LATERAL TRANSFERS TO OTTAWA-CARLETON
DETENTION CENTRE:
FROM RIDEAU CORRECTIONAL AND TREATMENT CENTRE
AND BROCHVILLE JAIL

CORRECTIONAL OFFICERS

1.

Subject to MBS and MCS clearances, the Emplayer agress to make any ramaining
Correctional Officer vacancies at the Ottawa-Carleton Detention Centre availkable for
tateral transfer afler implementation of Part 18 of this Agreement.

The list of Correctional Officer vacandies available al Qllewa-Carleton Detention Cenlre

will be reporad to the implementation commitize Immediately upon complation of Part
1B of this Agreement, ar1|d will be listed in Appandly 1E (CO) of this Agrasment.

In addition to the Comectional Officers currently listed on the lateral transfer list as of
January 18, 2002, and §or tha purpesas of this Section, Comrectional Officers with hame
positions st tha Rideau| Camactional and Treatmant Centre or the Brockville Jail will
automatically be added to the transfer list of the Ministry, for the Ottawa-Carleton
Delention Centra, f

The parties aqrea that immediately upan the signing of this Agreement, the Emplayer
shall sccess the sbove letoral tranafer lat to fill the swvallabla Correctional Officer

vacancies,

With the agresment nf gn employes and on the basis of seniorty, the employves will be

assigned 1o the vacancy|as per the lateral ransfer st The employee will have five days
1o accepl or reject this lpteral transfer. The provisions of Article €.6.1 shall apply. The

Employer will detarmine the effective date of the lateral transler.

When an empleves in a Jecommisgioning institution (Rideay Correctionsl and Trealment
Cenlra/Brockville Jal) accepts a lateral transfer o the Ottawa-Carelon Daetantion
Cenlre, the employes wijl than bé deemad to be a laterally ransferned empioyee and will
ha remain at their cu lacation until thelr respeciive institulion no longer houses any
inmates or ancther delg agreed to by the Employer and the Employee. Upon mutual
aymneument employees may ba lamporarly assigned sisewhers until their placemeant
oceurs (reference Part S\paragraph 12).

A latocally transferred dmployes will be govemed by tha provisions of Collactive
Agreament which are applicable o their new posion. l{'{

Pagn 12 &l 2T
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NOMN-CORRECTIONAL OFFICERS

10,

11

12.

14,

Subject to MBS and clearances, the Employer agreas 1o make any remsing Nos-
Carrecllanal OMicer neigs at the Otawa-Cardedon Detention Centre avalable for
[ataral transfer. |

The list of non-Co nal Officer vacancies avalleble at Ottawa-Carleton Detention
Centra will be reporied ig the implamentation commitles immediataby upon completion nf
Part 18 of this Agre nl, and will be lisled in Appendix 1E [NON-COQ) of this
Agreement,

In addition to the & currently listed on the lalaral ransfer list as of January 18,
2002, and for the purpnaas of this Section. employvees with home positions at Rideau
Comectional and Trestment Centre or the Brockville Jail will automatically be added to
Urer kaberal transfer ot of tha Ministry,

Tha parties agraa that imevediatély upen the signing of this Agreament, the Employer
shall access the above |ateral transfer list to fill the avaikable ron-Corractional Officar
vacancies,

With the agresment of an amployee and on the basis of seniority, the employes will be
sssigned o the vacancy s per the lateral transfer list. The amployea will have five days
to accepl ar reject this | | transfer. The provisions of Article 6.5.1 shall apply. The
Empluyser will detarming the effocthva date of the |ateral transfer.

The provisions of paragraphs 5 to 7 of his Section will aiso epply to non-Corectional

L o

<D
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SECTION A: APPENDIX 13/ARTICLE 2 RIGHTS AT THE CENTRAL EAST
CORRECTI COMPLEX -
FROM RI CORRECTIONAL AND TREATMENT CENTRE,
MILLBROOK CC, LINDSAY JAIL, WHITBY JAIL, MIMICO CC

1. The parties agree that the number of vacancies are spproximals and subject to final
approval of the Smmnl:nd Pragram Man of the Central East Comectional Complax

{CECC).

2. The partiag further sgrke that onca tha final appraval of the Staffing Plan at CECC is
abtained, the number and the placement of employees from the facilities identifiad
harain will ba adjusted by the implementation commitiee.

3.  The employees under this Section who have rights and antitlemants to positions at
CECC are smployees a home position et Ridoau Correctional and Treatmant

Centre, Millbrook CC, Lindsay Jail, Whitby Jail, and Mimlco CC.

4, The cmploysas antil ntz io positlong in accnrdance with this Section shall flow from
their home position. E nt to relocation (s in accordanca with Appendix 13 for
relocation ot the opara beyond a 40 km radivs and the Employera relocation policy.
Employeas at Ml CC and Lindzay Jail whose workplace is being changed under
Articie 2 of tha Collective Agreament have no relocation antitiements as the new faciiity
i within 40km,

CORRECTIONAL OFFICE

5 The number of {:nrruljuml Officers 1o be offered a position at CECC shall be a portion
af the Cormactional Officer posiiung at the inslilutions listed in peragraph 3 of this
Section,

a. The partiss have agrogd on a formula for the ealeulation of tha propaition of the
Correctional Officers will relocabe with the oporation. The formula is based on the
daily nﬁundarp-;:pulahﬂ' n count at each institution lsted in paragraph 3, dverayed over
a panod of &lx months n duly 1, 2001 and Decamber 31, 2001,

f. The formula to be a d for the ransfer of work properion for coch inestiiution is
found at Appendix 2A[CO) f'{

8. Far the purposes -nl'th!l calculation onty, tha Millbmnk Comectional Centre and 41.\
Lindsay Jail offender athon s combined, Ua:)

" Comactional Officers (will be given five days o accepl or dedline the change in
headquarters locationto CECC. If mors amployses choosa 1o accepl a position at tha
CECC than positions Bvailable, the mosl sanicr employess from the institutiona listed
at paragraph 3 of this Section will ba offered the relocation of operation first, in
accordance with Mp*mbxth (GO,
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ramaining vacancies at CECC that have not baen filled
Sechion will be filed in sccondance willi Ui provisions of

10. The parties agrae that
under paragraph 5 of
Ardicle 20.

11.  For the purposes of pafagraph 10 whuve, the vacancies bagomo ovadable on the dabe
identified in Part 5, parjgraph 4, C.

12.  The Employer will detejmine the affective dato of the retocatian of the employere,

13. Comectional Officars decline the change in the headguaners localiven may banefit
fram other provigions df thie Agreement andior of the Collective Agraamant, including

Article 20.

NON-CORRECTIONAL OFFICERS

14, Mui-Cormectional Offietr emplovoos who hold the same dazsilcation ag the vacancies

a changa In headquarlers location. Employees will be given

acline the change in headquarters location to CECC. I more
employees choose to dccapl tha ralocation to CECC than positions availabla, the most
senior employses from (Rideau Correclional and Treatmeant Centraillbrook
CC/Lindsay JallWhitty JaliMimico CC) will be offerad the available positiare firal:

15,  The Employer will detemine the effective date of the relocation of the employee.

16, Non-Comectional r amploysss who decline the change of operations
headguarters may berjafil from other provisions of this Agraamant andior thuse of the

Collgcthve Agreameant, including Article 20, ﬁf

D
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PART 3 |

A

538

SECTIOM A: ALGOMA INSTITUTION:

.

CORHECTIONAL OFFICERS

.

LU

ARTICLE 2 CHANGE IN LOCATION OF WORKPLACE FROM
SAULT STE. MARIE JAIL AND NORTHERN TREATMENT
CENTRE

The parties agren that the vacancies are approximate and subject to final aporoval of
ihe Staffing and Program Plan of the Algoma Institution (Algema).
|

The parties sgree that dnce the final approval of the Staffing and Program Plan for
algoma is chiainad, e nember and placement of employees with entittemants from
the faciities identifled herein will be adjusted by the implemantation commiites.

For the purposes of lm|$a-|:lhn of the Agreement, the Employer will creala a
dovetalled seniority list which will cambine Sault Ste. Marie Jail and the Northem
Trestment Centre empliayras.

The enliliemants of employess in this cection flow from their home position. Employees
wha have entitfermants 1o pasitions at Algoma are employees with home positions at
Sault Ste. Marke Jad ikl e Modbam Treatment Centns,

The change in the location of the workplace is effacted in accardance with Article Z of
Relocation costs ara not applicable.

Employees will be giver five days io accept or dacling tha position at mmi-ﬁ}?

e tho st doto, M
-

ilable Correctional Officer positions at Algoma 1o
the dovetalied seniorily list in descending arder of saniority

The Employer will 8

The Employer will offer
Comectional Officers
until all positions are fill

The Employer will de ina tha start date,
Comactional Officars
location miay benaf
Collective Agreement, |

o decline or are not eligible for the change in headquarers
m other provigions of ilis Agreement andéor these of the

uding Ardbcha 20.



NON-CORRECTIONAL OFFICERS

11.

12.

13

14.

The entitlament to ba a position with the new cperation at Algoma shall apply o
employocs who occupy the same classification as the availahls positions,

Thae Employer will offar posifions at Algoma to eligitée stall un the dovetailed senlority
ligt. Whern thare are 5 | employees who hold the same position and fawer
vacancies are avafabld al the new location, the employees on the dovetailed seniosity
Iist with the greulest sehicrity will be given the opportunity first,

The Employer will deteimine the star dale,
Mon-Comreclional Officers who decline or are nol aligible for the posilions may benefit

from other provisions of this Agreement andior those of lhw CoBective Agreament,
including Aurticie 2,

S
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PART 3

SECTION B LATERAL TRANSFERS TO NORTHERN REGION
IN OMN VACANCIES:
FROM ULT STE. MARIE JAIL AND THE NORTHERMN
TREA HT CENMTRE

CORRECTIONAL OFFICERSE

1, Subject to MBS and MC3 clearances, the Employer agreas 1o make the Carmeclionsl
Officar vacancies in Morham Region institutions available for lateral transfer.

schionsd Offiwers currently listed on the laterol tronefor liet o of
or the purposes of this Section, Comectional Olficers with home

arie Jail and the Northern Traatmeant Centre will automatcaly be
ar list of the Minigtry for the Morthem Region institutions.

2. In edoition w0 the Co
January 18, 2002, and
positions at Sault Ste.
added to the lateral trang

ediately upon the signing of this Agreement, the Emplayer

3. Tha parties agrea that
ateral tranafar ist to (i the Corrsctional Officer vacancies in

ehall accese the above
Mortham Reglen instl

4, With the agreement of a oyee and on the basis of seniority, the smployes will be
assigniad to the vacancy s per the Iataral transfer list. The employes will have five days
to accept or reject this lothral ranefer. The provisions of Article 8.8.1 shall apply.

5. The Employer will detarmline the start date of the laters| Transivr.

decommissioning institution (Sault Ste, Mare JaWNorthem

a lateral transfer, the amployes will then be deamad 1o be a

laterally Iransferred employee and will be remain at thelr curment location unbil their

raspective institution no [longer houses any inmates or anclher dats agreed to by ™e

Employer and tha Empleyea. Upon mutual agreement amployess may be tempararily

assigned elsewhere untiljthelr placement occurs (reference Part 5, paragraph 12).

6. When an employes in g
Treatment Canlre) accepts

7. A lateraly transferred smployee will ba govemed by the pravisions of the bactive
Agraament which are appliceble (o their new posilion. (’{ ,

-

Fage 16 of IT




NON-CORRECTIONAL OFFICERS

8.

0.

12

Subject to MBS and WCS dearancas, the Employver agrees to make the non-
Correctlonal Officer ancies in MNorthemn Region instiutions avadable for (ateral
transter,

In addition to the non sctional Officers cumently listed on the lateral transfer list as of
Jamuury 18, 2002, and for the purpoooe of thie Section, non-Comectional Ciffienes with
horme positions at Sauit Sle. Mare Jail and the Northern Tresiment Centre will
automatically be added 1t the lateral transfer list of the Ministry.

The paries agres that i iately upon the signing of this Agreament, the Employer
shall accass the above lateral transfer st o the non-Comactional Officer vacancias in

Hortham Region institutions.

. Whers thers s an izal match betasan a vacant position and the cassification level

of an employee’s home position, and whare the emploves 15 on the lateral transfer Bef,
and with the agreement of the employae, the lataral iransfer will be olfered on the basls
of seniority and in acentdance with Article 6.6.1. The amployes will have five days o
accept or reject this tatedal transfer.

Tha pravisions of paragraphs 4 to 7 of this Section shall also apply to non-Comactional
Officers.

gﬂé
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PART 4 %/

LATERAL TRANSFERS TO OTTAWA-CARLETON

[+ ON CENTRE, CENTRAL EAST CORRECTIONAL
cE y 3T. LAWRENCE VALLEY AND TREATMENT
CENTRE AND NORTHERN REGION INSTITUTION

v IES:

FROM MINISTRY-WIDE INSTITUTIONS

CORRECTIONAL OFFICERS|

1. GBubject to MBS and MCS dearances, the Fmployer agrees to make any remaining
Correctional Officer vacancies at the Ottawa-Carlaton Detention Centre, Central East
Comectional Centre, St Lawrencs Valley and Treatment Cenire and the Norham
Region inatitution vacangies aveilable for lateral transfer to Corractional Officars across

the Ministry,

2. Ml Correctional Officers histed on the lateral transfer list of the Ministry up to and
including the date of ion will ba given consideration,

3. With tha agreament of an employee, vacancies will be offered by lateral transfer in
accordance with Aricle §.8.1 and on the basiz of senimily. The employes will have five
days to accapt or reject this lateral transfer. The Employer will determine the effective
date of the lateral {

4.  When an eligible employee accepts a lateral transfer to a vacancy, the employea will ba
a laterally transfamad e 1

5. A laterally fransferred amployes will be govemad by the provisions of the Collective
Agresment which are appiicabile ko telr new position.

6.  The implementation Committes will discuss the issue of vacancies ocourrng at OCOC,
CECC, 5t Lawrence Valloy and Algoma after the implementalion of this Sactigh of the

Agraament.
f

-
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NON-CORRECTIONAL OFF

7. Subject o MBS and MCS|clearances, the Employer syiees to maks any remaining non-
Comrectional Officar vacahcies at the Ottawa—Carieton Defention Cantra, Cenlral East
Camectional Centra, St rencs Valley and Trestment Centre and Morthem Reglon
institutions available for lataral Iransfer fo non-Comectional Officars across the Minisiry.

Tiabad on the latersl tranzfer list of the Ministry up to and

A, Non-Cormeclianal Offioe
i will be glven considaration.

inchuding the date of 2

Employer shall access the lateral iransfer list 1o fill the
Oificer vacancias,

10. With the agraament of arj employee and on the basis of saniarity, the employee wil ba
aaaignad to tha vacancy fis por the lataral transfer lst, The employas will have five days
to acorpt or raject this | transfer. The provisions of Arficle §.6.1 shall apply. The
Empiaysr will determing the sffective doto of tha lataral trangfer

11. The provisons of paragr 3 1o @ af this Section shall also apply to non-Correctional

Officers.

Fags T1 of T



B

PART 5

MISCELLANEOUS

The parties agree that a subcommities of MERC will be established. This subsommitiee
will be called the MERE 3 Implementation Commilise. Duties of this commities wil
include monitoring the implementation and interpretation of his agreament, monitanng
identification of vacancies for the purpesa of lateral transfers or Appendix 13/ Article 20/
Atticle 2 antittements and in accordance with this Agreement, monitoring tha fonmuta for
the coloulation of the reibeation of the operations and adjusting it as required, and other
issung a8 they anse.

The parties acknowledgs that Trilcor employees ara not part of this Agreement and
requirs considaration, The pules agres to mesl io discuss this iesue within 4 weeks of

the signing of this Agresmant.

Tha parties agrea to 35 the OPSEU staffing and entilement retated issues with
respect to the 100 Bad ra Treatment Unit (STU) for the 5t Lawrence Valley and
Treatmant Cantre al a futurs date, no later June 28, 2002

The purlies agres for the purpess of implementation of the Mgraemant, (he sama
surplus date as outlinad below will be usad regardiass of the actual decommissioning
date:

_ Pembroke Jai and Comwall lall, same surplus date
1 Institule and Brockvilla Jal, same surplus date
brook CC, Lindsay Jail, Mimico CC, and Whithy Jal, same

o>
} O
8

0. Sault Ste. Mare Jall and Northam Treatmenl Cantre, same surplus date.

Note: AJB,C.D may or may nol oceur on the same date

This Union agrees that grievances allaging & braach of Aticle § and Articla B filed up
o the date of this Agreement are sefied by virue of the MERC 3 Agresment, The
partias will meet o final|ze the kst by May 31, 2002, Sich @ fist will inglude the foflowing
statermanl: “This st ingludes all grievances relating to Correctional Ofticar and non-

Comactional Officer pogitions filad up 1o and including the dale of the Sign this

Agreament” This does|not inchude individual grievances on the results of a 0,

The partias agrese thal.ﬂ'l-a Employer retains their Arficls 2 Rights, @3—'\
|

Mothing in this Agreerment constitutes Unlon agreement ta the Ministry of Cormecticnal
Serdees Transformation Plan oF ingutional Compiement.
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10,

1.

T2,

13

14.

15,

18,

ir,

The Employor agrees that the praliminory Staffing Flans of the Oltswa-Cadeton
Detantion Centre and Cendral East Comactional Complex, the 5t Lawrence Velley
and Traatmant Centre and the Algoma Instiulion liave been shared for tha purposes of
digcugsion related to this Agrenment and ars subject to Program and Staffing Plan
approwal,

The Employer sgrees that where the Staffing Plans discussed In paragraph 8 above ang
modifled, or that greater detaite can be disciozad, this information will be shared throu
the implamantation commilttee in order to advance the objactives of this Agresment for
ihe placament of co anal officers and non-comectional officers.

The parlies recognize and agree ihat affected employees, Cormectional Officers and non-
Comeetional Officers whd do not secure @ placemant as a resull of thie Agraament may
be surplused and will accass 1o full Aricle 20 rights, as applicable, and In
asccordance with the DFSEL Collaciive Agreemenl

Upan receiviig thelr surplua notice, ond whare aesignment opportunifies axist. the
ampioyea may be offared an assignment by the Emplayer. The assignment will be
mutually agreaatie, furthgrmone, the sssigrment wil suapend tho natice parled and the
lay-off date of the emp . If the smployes rajacts the assignment offerad, tha notice
period will be activated. Tha implementation commites will momlor Uis process.

The parties agree that in casas where there i no rmutiial agraament on a emparary
assgnment to another workste until thair permanent placemant oocurs, employees who
rarmain at home will be cbnsidared 1o be on a laave of absanca withoul pay. Temporary
agsignments will be offersd on the basis of saniority. |f the Employar does not offer a
lemporary assignment then the Employes will nol suffer any financial Inss.

For the purposes of this Agreament the Emplayer will provids the Implemantation
Commitlas with a list of the Corectional Otticer and non-Comrectional Officer vacancies
for the Northam Region |nstitutions. The Implementation Commiltee agrees lo discuss
which positions are avaifable for lateral iransfer under this Agreament.

na laler than Juna 30, 2002 to discuss issues related o

The parties agrae o
Adult faciities as well as issvea ralating to infermitbent

Young Oifender Uinita
offenders.

The Parlies agres that they will request that Feliciky Briggs, Vice Chair of the Gri
Settiement Board will ba saized with resolving any disputes arising from the 5'

implementation of this Agreemanl M
The partics agres to begin implamantation of this Agreemant upon gigning. n ‘},\

In the svent of a labouf disruption the partes sgres io hold the implementation of this
Agraement in abeyances untll the rasciution andior conclusion of the labour disruption.



APPENDIX 1A

1A (GO}

Vacancies — Brockville Jail

| Gorrection Iﬂfﬂmr\rnmhl
Ganeral r (GO

1A (NON-CO)
Vacancles — Brockville Jail

VELmhCies |

i)

| Hm:nrrl:rﬂi 18l Officer Vacancies |
Cook
Recraation : (RPT Y0 = 24 hrs)
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APPENDIX 1C

P, 135

ST. LAWRENCE VALLEY AND TREATMENT CENTRE

FORMULA FOR THE DISTRIBUTION OF POSITIONS
(FROM OCl, BROCKVILLE JAIL AND RIDEAL CTC)
 Corectional Offipar Vacancies I 120"
Articipated Offender Bed capacity | 350°
| (O€1 trpe bevs and rgngnd beds)
'&ﬁjﬂr: spproval ol Sring and Frogram Flin
3 af gice LFdar Part 18 — —
Instituion, | Yeof Beds | Max i of Actzal Difference | Proporticn
OC1 o 5L distribaution of | Mumber of Tobe agresd npnm
Lawrence | COs basedon | COsar redistributed | # OO positions
Wallsy a Inarinatkon io be made
_ available
01 63% T3 2] =10 63 |
F'EME!’E . 4 under Farl 16 of Agresment —
Instituticn | % of Beds |  Max #of Actual Dhfference Propertion
Brockville to S | distribution of | Mumber of Tobe agresd upon
Tnil Lawrence | COubassd on | COw at rectistribuared | # OO0 positons
Valley o Instihution r to be made
available
Brockvills 14%% 17 25 0 17
Tail

Harnnlring rg sl 5L Lawrines Vallay to be avaitabie for tatgral transfec for RCYC and Brockille
Jall gnder Part 10 of Agresmanit and omployses on the latersl rranafer lst ad of Januecy 16, 307, subjest b0

ch nsterlsk balow)
Institution | % of Beds Max #of Combined Dhfference Proportion
to Bt distribution of | Numbeér af Tube agreed upon
Lawrenee | COs based o6 | remaining redistributed | & CO positions
Valley T COs at o be mrde F{E‘g
Pideau and availlable |
Brockvitle
Tnetihations
23% 28 26 +10 3

T his number 18 suBpect i change, won Part 10, paragraph 2.

ol 1 [
Brockville 17
Fideau’ =
Rrockville

Thotal 1_;1]*
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ﬂI‘ A -
The list of Comectional and Hon-Comechonal Oficer vacancies will ba determined and
reporied to the implamentation committes upon completion of Part 1B of the Agraamant.

APPENDIX 1E

1E (CO)

Vacancies - umn-:mmT Detention Cantre
Cormootions) Officer Vacancles | WVacancles —
General Duty Officer (COZ) | |

1E (NON-CO)

vacancies — Ottawa-Carlaton Detentlen Cantra

Hon-correctional Officer Vacancies | Vacancies
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APPENDIX ZA

CENTRAL EAST CORRECTIONAL COMPLEX FORMULA

2A (CO)

Pro-ratad % for the purposes of Relocotion of Operation

Average 1 |
Offaccar % # of staff entited |
Papulation knagtitution Percentage of | 1o transker with
Caunt Transfer of work the wark”
{Juty 1, 2001- I
Oec 31, 2001} |
188.8 Ridesu Comactional Treaiment Cenlre 20.5 % 41 I
3rd.a Millbrock GG J Lindsay Jail (combincd] 40.5 % 81 |
1423 Whitby Jail (male and fernale offenders) 154 % 31
2188 kimico CC 23,8 % AT
G267 Total | 100 % _gﬂlll-‘ |

* Bawed on an approxdmats CiG staff complamant at CECC

The above affender population count exciudes intarmittents.
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