
 

 

 
January 15, 2009 
 
To all former AMAPCEO members transferred to OPSEU: 
 
On behalf of the Corrections Bargaining Unit, the OPSEU Children and Youth Services 
Ministry Employee Relations Committee and the OPSEU Community Safety and 
Correctional Services Ministry Employee Relations Committee, we would like to welcome 
you to the Ontario Public Service Employees Union. 
 
Due to the actions of your employer and your former bargaining agent, this has been a period 
of stress and confusion for many of you. It is our hope that we can answer some of the 
questions that have arisen around this transfer. 
 
Effective December 31, 2008, you became members of OPSEU, assigned to the Corrections 
Bargaining Unit. This was not a negotiated transfer, but came as a result of AMAPCEO 
entering an agreement with the government to abandon your bargaining rights. While 
OPSEU was not part of this agreement, we do welcome you wholeheartedly to our union. 
 
How does this change your job? In reality, you will experience very few changes in how you 
currently perform your duties. You will now pay dues to OPSEU, at a rate of 1.375 per cent 
of your earnings. In return, effective Dec. 31, 2008, all of the provisions of the current 
OPSEU OPS Central Collective Agreement and Corrections Bargaining Unit Agreement now 
apply to you. You can access the current OPSEU Collective Agreement at 
http://www.opseu.org/ops/collective/collective.htm.  
 
A common question being asked is with regard to your pension. Effective Dec. 31, 2008, 
your pension moved from the Public Service Pension Plan (PSPP) to the OPSEU Pension 
Trust (OPT). Because of superior benefits in the OPT plan, there are additional costs 
associated that you will have to bear in order to maintain your current pensionable service. 
Unfortunately, neither the employer nor your former bargaining agent plans to compensate 
you for this. For more information on the OPT, go to http://www.optrust.com.  
 
With respect to Pay for Performance, you are no longer eligible for this pay. In consideration 
of this, you will receive the following lump sum payments: 
 
Feb. 1, 2009 
For those employees at the maximum of their salary range: $4,000 
For those employees not at the maximum of their salary range: $1,000 
 
Feb. 1, 2010 
For those employees at the maximum of their salary range: $4,000 
For those employees not at the maximum of their salary range: $1,000            …/2 



 
Overtime provisions of the OPSEU Collective Agreement will now apply to you. All former 
AMAPCEO members have been assigned to Schedule 3.7 with the exception of APL17s who 
have been assigned to Schedule 6 (see Page 433 and 436 of the OPSEU Collective 
Agreement). As an OPSEU member, your current seniority and continuous service date will 
not change. 
 
Compensation Option Credits (COC) days that you have earned up to Dec. 31, 2008 will 
continue to be available for you to use. 
 
Your vacation entitlements will be governed by the OPSEU Collective Agreement (See Page 
107 of the OPSEU Collective Agreement). Any eligible unused credits will carry over with 
you. 
 
Effective Jan. 1, 2009, the pre-existing AMAPCEO salary schedules will be restructured, 
maintaining the existing starting and maximum rates, and an increment structure will be 
incorporated.  Employees will be placed on the step of the salary grid that is not less than 
their current salary.  Employees will retain their current anniversary date for the purposes of 
merit pay. An employee’s merit increase shall result in a move to the next highest step in the 
salary schedule in his/her classification. 
 
As you are aware, OPSEU has reached a tentative agreement for the new OPS Central 
agreement. That means the current agreement (which expired on Dec. 31, 2008) is still in 
effect until the tentative agreement is ratified. In the Corrections Bargaining Unit, members 
have been asked to reject the employer’s offer. You will be able to participate in both of 
those votes, at your assigned locals, which take place Jan. 27-29. Watch the OPSEU website 
for details on times and locations or check with your local president. You can get the latest 
information regarding the contract at http://www.opseu.org/ops/barg2008/index.htm.  
 
Please know that our union fully supports our corrections unit in their stand against a very 
punitive employer offer. While we certainly hope that a contract can be achieved without 
labour action, if a strike is necessary it will include all members of the Corrections 
Bargaining Unit, including all former AMAPCEO members. 
 
In closing, we want to again welcome you to our union. As members of the largest provincial 
union in Canada, you will find that OPSEU has resources that were previously unavailable to 
you. We look forward to representing you and your colleagues. 
 
In Solidarity, 

 
Warren (Smokey) Thomas Eduardo Almeida Glenna Caldwell David Kerr 
President   Chair   Chair   Chair 
OPSEU   MCSCS MERC MCYS MERC  Corrections  
          Bargaining Team 



 
 


