
Agreed l ssues

(#U2 , #H3)

The parties agree the matter of ensuri ng that casual employees can be
schedu led so that they maintain competency may be raised during local
bargaini ng.

I nsert into Article 2 :

Al l pre.existi ng defin itions concern ing fu l l -time, regu lar part-time, casual
part-time or temporary employees that appear in a Local Col lective
Agreement, shal l be maintained but not a l tered, unless the local parties
agree to delete the language and move to the Central language.

2 .02 A ful l -time employee is an employee who is regu larly
schedu led to work the normal fu l l -time hours referred to in
Article 1 6 .

2 .03 A regu lar part-time employee is an employee who regu la rly
works less than the normal weekly ful l -time hours referred to
in Article 1 6 and who commits to be avai lable for work on a
regular predetermined basis .

2 .04 A casual part-time employee is an employee who is not
regu larly schedu led and who does not commit to be
avai lable for work on a regu lar predetermined basis .

2 .05 A temporary employee is an employee defined in accordance
with Article 1 3 .0 1

(U#4)
3 .04 The Hosp ital and the Union recognize thei r jo int duty to

appropriately accommodate employees in accordance with the
provisions of the Ontario Human Rights Code. The parties agree
that the goal is , where possible , to retu rn the employee to ful l ,
active duty in the workplace th rough a safe and expedient
process.



(H#5)
Amend Article 6 .03 c) as fo l lows and renumber as Article 6 .07 :

Profess iona l Responsib i l ity

( i ) The Parties have a mutua l interest in the provision of qua l ity patient
care . Therefore , when an employee , or g roup of employees ,
covered by th is agreement and governed by an Onta rio Col lege
under the Regu lated Health Professions Act, have cause to
be l ieve that they a re being asked to perform more work than is
cons istent with proper patient care it is agreed by the parties that
such workload prob lems may be d iscussed by the loca l Labou r
Management Committee . Such compla int must be fi led i n writ ing
with i n fifteen ( 1 5) ca lendar days of the a l leged improper ass ignment,
usi ng the form in Appendix A. Th is fifteen day period shal l
i ncl ude the attempt to resolve the issue at the unit/departmental
leve l . The manager/designate wi l l provide a written response to
the complai nant(s) , with a copy to the bargaini ng un it P resident
or des ignate and the Labour Management Committee.

( i i ) I f, after a thorough investigation , no consensus can be reached at
Labour Management Committee the parties wi l l meet with the Ch ief
Executive Officer (CEO)/Ch ief Operati ng Officer (CO0) with in th i rty
(30) days of referral to present the issues . The CEO/COO wi l l notify
the Union of the decision i n writing with in fourteen ( 1 4) days.

( i i i ) Where the employer requires employees to mainta in membersh ip in
a professiona l association , the requ i rement for such membersh ip and
for payment thereof, may be the top ic of loca l negotiations , as
described i n the Memorandum of Conditions for Joi nt Barga in ing .

ARTICLE 7 - JOINT HEALTH AND SAFETY COMMITTEE

(The fol lowing clauses wi l l appear in a l l col lective ag reements rep lacing
any provis ions related to Accident Prevention - Health and Safety
Committee and to Hospita l provis ion of vaccines to Hepatitis B surface
Antigen that existed in the Hospita l 's exp i ring col lective ag reement :

7 .0 1 I t is a mutual interest of the parties to promote hea lth and safety in
workp laces and to prevent and reduce the occurrence of workp lace
i njuries and occupationa l d iseases . The parties agree that health
and Safety is of the utmost importance and agree to promote health
and safety and wel lness throughout the organ ization . The employer
sha l l provide orientation and tra in ing in health and safety to new



and cu rrent employees and employees shall attend requ i red health
and safety train ing sessions .

7 .02 Prior to effecting any changes in pol ic ies, procedures or
programs pertain i ng to the provis ion of a safe and healthy
workplace wh ich affect workers covered by th is Agreement,
the Hospital wi l l d iscuss the changes with and provide copies
to the Un ion . Such topics may include but are not l imited to;
Violence in the Workplace (includ ing Verbal Abuse) ,
Musculoskeletal I njury Prevention , Needle Stick and other
Sharps Inju ry Prevention , workers who regu larly work alone or
who are isolated in the workplace and Wel l ness In i tiatives.

7 .03

7 .05

7 . 06

7 .04

When faced with occupational health and safety decis ions , the
Hospital wi l l not await fu l l scientific or absolute certainty
before taking reasonable action(s) that reduces risk and
protects workers .

A worker who is requ i red by the hospita l to wear or use any
protective cloth ing , equ i pment or device sha l l be instructed and
tra i ned in its care , use and l imitations before wearing or us i ng it for
the first time and at regu lar intervals thereafter and the worker shal l
participate i n such instruction and train ing . The hosp ita l sha l l
ensu re that the personal protective cloth ing , equ i pment , or device it
provides wi l l be maintained in good cond ition .

The Union ag rees to fu l ly support the hospital i n p romoti ng safety
ru les and practices . Add itiona l ly, the Union wi l l encou rage its
members i n the observation of al l safety ru les and practices .

Th is section does not apply to a worker
a) when a circumstance described below is i nherent i n the

workers' work or is a normal cond ition of the worker's

employment; or
b) when the worker's refusa l to work would d i rectly endanger

the l ife , hea lth or safety of another person .

A worker may refuse to work or do particu lar work where he or she
has reason to bel ieve that ,

(a) any equipment , machine , device or th ing the work is to use
or operate is l ike ly to endanger h imse lf, herself, or another
worker,

(b) the physica l condition of the workplace or the part thereof in
which he or she works or is to work is l ikely to endanger
h imself or herself; or
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(c) any equ ipment, mach ine , device or th ing he or she is to use
or operate o r the phys ica l cond ition of the workplace or the
part thereof in which he or she works or is to work is in
contravention of the Occupationa l Hea lth and Safety Act or
the regu lations and such contravention is l i kely to endanger
h imse lf, herself or another worker.

7 . 07 J oint Health and Safety Committee

(a) Recognizing its respons ib i l ities under the appl icable
leg islation , the Hospital ag rees to accept as a member of its
Jo int Health and Safety Committee, at least one ( 1 )
representative se lected or appointed by the Un ion from
amongst ba rga in ing un it employees.

NOTE : Where there are multi p le sites , the Local Parties a re
referred to Article 27 (Multi-site Language) to determ ine Local
App l icab i l ity of Health & Safety Committee structu re .

(b) Such Committee sha l l identify potentia l dangers and
hazards , institute means of improving hea lth and safety
prog rammes and recommend actions to be taken to improve
cond itions related to safety and health .

(c) I t is understood that consu ltation on issues of mutua l

concern wi l l occu r between the Jo int Health and Safety
Committee and I nfection Control .

(d ) Hosp ita l agrees to co-operate i n provid ing necessary
information to enable the Committee to fu lfi l its functions .

(e) Meeti ngs shal l be he ld every second month or more
frequently at the ca l l of a co-chair, when requested . The
Committee shal l mainta in minutes of a l l meetings and make
the same available for review.

(f) Any representative appointed or selected in accordance with
7.07 ( a) hereof, sha ll serve for a term of at least one

( 1 ) ca lenda r year from the date of appointment . Time off for
such representative(s) to attend meeti ngs of the Jo int Hea lth
and Safety committee in accordance with the foregoing , sha l l
be granted .

A member of a committee is entit led to :
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i )

i i )

i i i )

one ( 1 ) hour or such longer period of time as the
committee determines is necessary to prepare for
each committee meeting ;
such time as is necessary to attend meetings of the
committee ; and
such time as is necessary to ca rry out i nspections and
investigations contemplated under subsection 9(26) ,
9(27) , and 9(3 1 ) of the Occupational Health and
Safety Act R.S .O. 1 990 as amended up to and
includ ing 1 998.

A member of a committee sha l l be deemed to be at work
du ring the times described above and the member's
employer shal l pay the member for those times at the
member's regu lar or premium rate as may be proper.

(h)

(i )

(g) The Hospita l wi l l ensu re that there is one ( 1 ) OPSEU
member certified , as described i n the Occupationa l Hea lth
and Safety Act R.S .O. 1 990, as amended up to and
i nclud ing 1 998 among the OPSEU bargain ing un it(s ) at the
Hosp ita l . Such member on the committee wi l l be selected or
appo i nted by the Union . Al l i ssues relating to sa lary and
costs associated with obta in ing certification sha l l be in
accordance with article 1 4 .06 .

The parties ag ree that the fo l lowing items are appropriate for
d iscussion at committee meeti ngs :

Proposed changes to d iagnostic or medica l mach ines
and equipment that wi l l impact the health and safety
of employees ;

� The natu re , content and du ration of health and safety
tra i n i ng programs for employees;

o The use of personal protective equipment by
employees ;

The committee may, i n addition to the above , d iscuss other
items relating to the health and safety of employees.

At committee meetings the Hospital sha l l provide the
committee with a summary of a l l lost-time claims , health care
cla ims, occupationa l d isease cla ims , reports on accidents
and crit ica l or fata l injuries . I n add ition , a l l relevant
government d i rectives and orders shal l be provided to the
committee. The committee shal l review th is i nformation and

propose methods of reduci ng the number of i nju ries or
accidents .
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(J ) The committee sha l l participate in a l l i nqu i ries and
investigations pu rsuant to the Occupationa l Health and
Safety act. The co-cha i rs* wi l l determine the appropriate
member or members who wi l l partici pate in the investigation .
I f neither co-cha i r is available , the most appropriate
committee member wi l l be des ignated to partici pate in the
investigation . I n determin ing the appropriate member or
members who wi l l pa rticipate in the investigation , the parties
recogn ize the interests of an OPSEU representative being
involved in an investigation that involves an OPSEU
barga in ing un it member.

*NOTE : I f there is on ly one co-cha i r ava i lable , he or she wi l l
d etermi ne who wi l l participate in the investigation .

7 . 08 Hepatit is B Vaccine
Where the Hospita l identifies h igh risk a reas where employees are
exposed to Hepatit is B , the Hosp ital wi l l provide , at no cost to the
employees , a Hepatit is B vaccine .

7 . 09 I nfluenza Vacci ne

The pa rties ag ree that influenza vaccinations may be beneficial for
patients and employees. Upon a recommendation pertain ing to a
faci l ity or a specifical ly des ignated area(s) thereof from the Med ica l
Officer of Health or in compl iance with app l icable provincia l
leg is lation , the fol lowing ru les wi l l apply:
(a) Employees shal l , subject to the fol lowi ng , be requ ired to be

vaccinated for influenza .

(b) If the fu l l cost of such med ication is not covered by some
other sou rce , the Hospita l wi l l pay the fu l l or incrementa l cost
for the vaccine and wil l endeavour to offer vaccinations

du ring an employee's working hou rs . I n add ition , employees
wi l l be provided with information , includ ing risks and s ide
effects , regard ing the vaccine .
Hosp ita ls recogn ize that employees have the right to refuse
any requ i red vaccination .
I f an employee refuses to take the vaccine requ i red under
th is provision , she or he may be p laced on an unpa id leave
of absence du ring any influenza outbreak in the hosp ita l unti l
such time as the employee is cleared to retu rn to work. If an
employee is placed on unpaid leave , she or he can use
banked l ieu time or vacation cred its in order to keep her or

h is pay whole .
(e) I f an employee refuses to take the vaccine because it is

med ica l ly contra-ind icated , and where a med ical certificate is

(c)

(d )
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(f)

(g)

(h)

provided to th is effect, she or he wil l be reassigned du ring
the outbreak pedod , un less reassignment is not possib le , in
wh ich case the employee wi l l be pa id . I t is ag reed that any
such reass ignment wi l l not adversely impact the schedu led
hours of other employees.
I f an employee gets sick as a resu lt of the vaccination , and
appl ies for WS I B , the Hospital wil l not oppose the cla im.
Notwithstand ing the above, the Hospital may offer the
vacci ne on a vol untary basis to an employee free of charge.
Th is clause sha l l be interpreted in a manner consistent with
the Ontario Human Rights Code.

7 . 1 0 Pandemic Planning
In the event the re are reasonable i ndications of the emergence

of a pandem ic any employee working at more than one health
care faci l ity wi l l , upon the request of the hospital , provide
i nformation of such employment to the hospital . No
consequence wi l l flow from such disclosu re, other than as
stri ctly necessary to prevent the spread of i nfection.

(#H 1 4)

Amend Article 1 3 . 0 1 as fol lows :

1 3 .0 1 . = . )
Notwithstand ing the above , the Hospita l may fi l l at its own d iscretion
vacancies caused by :

(a)
(b)
(c)
(d )

(e)
(O
(g)

i l l ness ;

accident;

pregnancy and parental leaves of absence;
leave of absence not expected to exceed twelve ( 1 2)
months ;

vacation ;

specific tasks not expected to exceed six (6) months .
where temporary vacancies occur as a resu lt of specia l
one-time funding, the parties may agree to extend the
timel ine .

I n fi l l i ng such temporary vacancies , the Hospita l sha l l cons ider
employees who have expressed an i nterest, i n writing , in fi l l ing
such vacancies , on the basis of the selection criteria as set out i n
Article 1 3 .06 . ( . . . )
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Amend Article 1 3 .0 1 as fol lows:

( . . . )
Employees in bargain ing un its at the Hospital represented by OPSEU selected to
fil l such tempora ry vacancies agree not to app ly for other temporary positions
whi le fi l l i ng the temporary vacancy, un less the start of the new ass ignment is
after the exp i ration of the existing ass ignment. Where regular or casual part
time workers fi l l temporary fu l l -time vacancies, such workers shal l maintai n
thei r regu lar or casual part-time status, and shal l be covered by the part
time te rms of the col lective agreement. Upon completion of the temporary
vacancy, the bargain ing un it employee wi l l be retu rned to h is former pos ition .
Such employees sha l l continue to accrue sen iority whi le fi l l i ng a temporary
vacancy .

(H#1 5)
Amend Article 1 3 .0 1 as fol lows:

1 3 .0 1 ( . . )
Employees newly h i red to fi l l such temporary vacancy wi l l not
accrue sen iority du ring the fi l l ing of such vacancy. For cl arity,
artic le 1 0 .0 1 (probationary period) does not apply to th is group
of employees during the period of the temporary ass ignment.
I f such employees successfu l ly post into a permanent pos ition
with in the barga in ing un it , prior to the end of the non-posted
vacancy , they wi l l be cred ited with sen iority from their last date of
h i re . The release or d ischarge of such employee at the completion
of the temporary vacancy sha l l not be the subject of a grievance or
arbitration .

(U#1 7)
The parties ag ree that the issue of vacation payouts to part-time employees on
pregnancy or parenta l leaves may be ra ised duri ng loca l bargain ing .

(u#2 1 )

Amend Article 1 5 .06 as fol lows:

1 5 .06 An employee who is absent from work as a resu lt of an i l l ness or
injury susta ined at work and who has been awaiting approva l of a cla im
for Worker's Compensation for a period longer than one complete pay
per-ied sh ift may apply to the Hosp ita l for payment equ iva lent to the
lesser of the benefit the employee would receive from Workers'
Compensation if the employee's cla im was approved , or the benefit to
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which the employee would be entitled under the short term sick portion
of the disabil ity income plan (HOODIP or equiva lent plan) . Payment
wi l l be provided on ly if the employee provides evidence of d isab i l ity
satisfactory to the Hospital and a written undertaking satisfactory to the
Hospita l that any payments will be refunded to the Hospita l fol lowi ng
fina l determination of the claim by The Workers' Compensation Board .
I f the cla im for Workers' Compensation is not approved , the monies
paid as an advance wil l be appl ied towards the benefits to which the
employee wou ld be entitled under the short term portion of the
disab i l ity i ncome plan . Any payment under th is provision wi l l continue
for a maximum of fifteen (1 5) weeks.

(U#24)

Amend Article 2 1 .0 1 as fol lows:

2 1 .0 1 Modified Work

I n order to faci l itate a safe retu rn to work , in compl iance with the
Workplace Safety and Insurance Act, the Ontario Human Rights
Code, the col lective ag reement and other appl icable leg islation , the
parties wil l ende vcu r to provide fa i r and consistent practices to
accommodate employees who are il l , inju red or permanently
d isabled .

(U#25)

Amend Article 3 1 as fol lows:

ARTICLE 31 - COST OF PRINTING

The cost of pri nting the Col lective Agreement wi l l be shared equa l ly by the
Hospita l and the Union . The col lective agreement wi l l be pri nted with in
sixty (60) days of its signing.

(U#26)

Amend Article 1 9 to incorporate vacation pay entitlement for part-time
employees, as wel l as housekeeping changes . (Note : without prejud ice to the
Un on 's proposa s for Lmproved vacation ent'tlement. )

1 9 . 0 1 (a) (Article 1 9 .0 1 (a) is appl icable to fu l l-time employees only)

Al l employees who have completed less than one ( 1 ) year of
continuous service shal l be entitled to a vacation on the basis of
1 .25 days per month for each completed month of service with pay
in the amount of six per cent (6%) of gross earn i ngs .
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Al l employees sha l l rece ive th ree (3) weeks vacation after one ( 1 )
year of continuous service , and four (4) weeks vacation after th ree
(3) yea rs of continuous service .

Al l employees sha l l rece ive five (5) weeks vacation after th i rteen
( 1 3) years of continuous service .

Al l employees sha l l rece ive s ix (6) weeks vacation after twenty-two
(22) years of continuous service .

Al l employees wil l rece ive seven (7 ) weeks vacation after twenty
e ight (28) yea rs of contin uous service .

. . . . . . . . . . .... +^. "-" , . . . ... . .. . . . . . ..j ,. . ac. ...n , with pay.

NOTE 1 . (. . . . . . . ..... . . . . . .. . . . .. , .. ..÷;.. .. ' ' , " ;..... ..
, ; . .. . . ...uo , . ....,;.. ..,4 ;. . . ...u,. , . . . ..*;"*" Any vacation
schedule improvements shal l be determined in accordance with
whatever system is in place in the ind ividua l hosp ita l for determin ing
vacation entitlement. I n other words , those hosp ita ls that determ ine
vacation entitlement by a un iform date for a l l employees sha l l
continue to do so , and those that determ ine vacation entit lement by
an ann iversary date , or by some other means , sha l l continue to do
SO . )

r-fh ,m

. .. .. ;. . . . .h .. .. . .., , h.. .. . , ... .. . * . .... , , , ÷h .. .-.+ .4 ;+ ; .. ,.. .. , ; , ,.. (5)
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NOTE 2 : Employees who have supplemental vacation
(additi onal 5 vacation days after 30 years of conti nuous
service and add itional 5 vacation days after 35 years of
continuous service) wh ich was earned between J une 28, 2005
and May 25, 2006, shal l be entitled to uti l ize their remaini ng
supplemental vacation , if any.

(b) (Article 1 9 .01 (b) is appl icable to regular part-time employees on ly)

Al l regu lar part-time employees shal l be entitled to vacation pay
based upon the appl icable percentage provided below in
accordance with the vacation entitlement of fu l l-time employees of
their g ross sa lary for work performed in the preced ing year.
Schedu l ing of vacations sha l l be in accordance with local
schedu l ing provis ions .

Fun-Time Increment

Less than 1 year
continuous service

After 1 year of
continuous service

After 3 years of
conti nuous service

After 1 3 years of
continuous service

After 22 years of
continuous service

After 28 years of
cont i nuous service*

Vacation

- ntitlement (FT)
1 .25 days per
month

3 weeks

(1 .25 days per
month)
4 weeks

( 1 .67 days per
month)
5 weeks

(2 .08 days per
month)
6 weeks (2.5

days per month)
7 weeks (2 .92
days per month )

=art-T ime Increment

Less than 1 650 hours of

continuous service

After 1 650 hours of

continuous service

After 4 ,950 hours of
continuous service

After 2 1 , 450 hours of
continuous service

After 36 ,300 hours of
continuous service

After 46 ,200 hours of
cont inuous service

Part-T ime

Vacat on pay
6 %

6%

8%

1 0%

1 2%

1 4%

Equiva lent yea rs of service sha l l be used to determine vacation pay
entit lemenL Equ iva lent yea rs of service shal l be calcu lated on the
basis of one ( 1 ) year of service for each 1 650 hou rs worked .

Notwithstand ing th is provision , the calcu lation of service for
pu rposes of vacation entitlement wi l l include service accrued duri ng
a pregnancy leave or parenta l leave on the bas is of sen iority
accrual du ri ng such leaves i n accordance with Article 1 0 .03 (a) (i i )
of the agreement.
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#51 , #52 Letters of Understanding

Agree to renew:

The Fo l lowing Letters of Understand ing wi l l be
agreements :

appended to a l l co l lective

1 2



Letter of Understanding - Joint Central Committee on Health & Safety

I n recogn ition of the shared interest by Hosp ita ls and OPSEU in employee health
and safety the parties wil l establ ish a centra l Committee to gather information ,
d iscuss and make recommendations on the hea lth and safety of OPSEU
represented employees in the workp lace. The Committee wi l l be comprised of
equal representation from the OHA and OPSEU .

The pa rties wi l l i nvest in th is Committee the authority and , on a cost shared
bas is , the funds it needs to fu lfi l its mandate . Specifical ly, the mandate of the
Committee may incl u de , but is not l im ited to , the fol lowi ng :

� The parties wi l l identify, gather and analyze the information they requ ire to
d iscuss the hea lth and safety risks to employees in the workplace , which
may include the commiss ion ing of a study;

� The use of experts in hea lth and safety , if requ i red ;

� Make recommendations to the OHA's Health and Safety Advisory
Committee on industry health and safety in itiatives (e .g . tra in ing programs ,
best practices , etc . . . . ) ;

� The Committee wil l cons ist of two (2) members from each party (not
includ i ng staff members) for a tota l of fou r (4) members and wi l l meet on a
qua rterly bas is .

� The parties agree that the Union members on the committee sha l l suffer
no loss of earn ings for time spent du ring thei r regu larly schedu led working
hou rs in attend ing committee meetings .

The parties wi l l meet with in n inety (90) days of the ratification of the
Memorandum of Settlement to ag ree on the work of the Committee, incl ud ing
costs , and other items as deemed appropriate by the parties .

S igned in Toronto th is day of February, 2009

For Ontario Publ ic Service

Employees Union

For the Participating Hospita ls
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Letter of U nderstand ing - Part.time Volu ntary Benefits

I f the loca l parties ag ree , the Hospita l wi l l provide part-time employees with the
option of vol untary participation in any and a l l of the group health and welfare
benefit prog rams set out i n Article 20 .0 1 . It i s understood and agreed that the
part-time employees would pay the Employer the fu l l amount of the month ly
premiums , in advance.

NOTE : Part-time voluntary benefits are not arb itrable in loca l negotiations .

S igned in Toronto th is day of February, 2009

For Ontario Pub l ic Service

Employees Un ion
For the Participating Hospitals
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Agree to delete the fol lowing Letters of Understanding :

Safety Engineered Sharps
Ful l -T ime, Regular Part-Time, Casual Part-Time and Temporary Employees
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Agree to amend the fol lowi ng Letter of Understanding :

Letter of Understanding - OPSEU Joi nt Trusteed Benefit Fund

During the most recent 2006 round of central col lective barga in ing between
OPSEU and the Participating Hospita ls the parties agreed they wou ld
recommend to hospita ls that when they tender their group benefit p lans , they
invite the OPSEU Joint Trusteed Benefit Fund to make a proposa l on the i r hea lth
and welfare benefit plans .

The part ies ag reed that the OPSEU Joint Trusteed Benefit fund may represent a
cost effective source for some Hospita ls and thei r employees in the provis ion of
group insurance benefits as set out in the co l lective agreement. In add ition , the
Trust Fund can provide group insurance benefits for non-OPSEU groups in your
hosp ita l ta i lored to your own specifications .

The Trust Fund operates as a large buying group governed by a joint board of
Employer and Un ion Trustees . The governance structure of the Trust Fund is
s imi lar to that of the Hospitals of Ontario Pension Plan .

You are encouraged to contact:

Mr. Pau l Hornsby
Executive Di rector

OPSEU Joint Trusteed Benefit Fund

5 1 5 Consumers Road , Su ite 300

Toronto, Ontario
M2J 4Z2

(41 6) 443-9223
FAX: (41 6) 443-3 1 85

During a presentation to the un ion and the hospita ls negotiation teams, a
representative of the OPSEU Joint Trusteed Benefit Fund identified that thei r
organ ization operates independently from OPSEU and has a pol icy of
confidential ity wi th respect to inqu i ries from either employers or unions.

Mr. Hornsby can provide you with more information and wi l l be p leased to come
to your Hosp ital and g ive a more detai led presentation on the Fund or provide
your Hospita l with a quote for your benefits.

Sig ned in Toronto th is day of February, 2009 .

For Ontario Pub l ic Service

Employees Un ion
For the Participating Hospitals
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(u#88)

The parties agree that the col lective agreement wi l l include a copy of the centra l
g rid and a deta i led wage page ind icating the job titles in the bargain ing un it and
the corresponding wage rates .
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OPSEU
SEFPO

Append ix A: Workload Alert Notification
I n accordance with Article 6 .07 of the coll ective agreement

P lease be advised that the u ndersigned has ca use to be lieve that he/she i s be ing asked to pe rform more work tha n is
consiste nt with proper patient care . A writte n respo nse to th is request is req uested .

Jame of Employee(s)

Reporti ng :

Emp loye r/s ite :

Date of Occu rrence :

Name of Superviso r :

Stewa rd :

Un it/Area/P rogram :

Time :

Date/Time Submitted :

P rovid e a concise summary of the occu rrence(atta ch add it i ona l p ages if necessary)

Check One : O is this an iso l ated i n ci dent? An ongoing p robl em?

5 Staffing Shortages

Patient/Work Prepa ration

0 Concerns

0 Pati ent/Work Vol ume

Q Equ i pment Conce rns

C3 Other

Signatu re:

Si gnatu re :

S ignatu re :

Date Su bmi tted :

Phone No. :

Phone No . :

Phone No . :

Note to Members and Stewards : Copies of any completed form should be retained by the member, his/her steward
and further copies forwarded to the Department Manager, and Human Resources.





ivlay 7, 2009

ARTICLE ii -LAYOI F AND RECALL

A.m td to Read

1 1 .03 In e event of layoff, the l-los Imll lay off smployees in the reverse
their seniority within their classification, providing that those

ordor of who remain on the job have the qualifications and ab ty toemployees
perform the work.

] mployeeS shall be entitled to three (3) months w itten notice of
permanent or long term layoff. To assist the employee in this process,
layoff notices will contah where possible, specific information on
bumping options . It is agreed and undemtood that Regulation 327 , Section
7, of the Em lo nt Standards Act applies. It is further agreed that
notic to both theUnion and the employe may nm concurrently.

will have a period
After receipt of such written notice, yected employees the Hospitaldays to indicate to
of up to fourteen (14) calendar Wh re :requested, the employee
their choice of options as outlined below.the hospital, and be provided wlth
will have the opportunity to meet with l-Iosp ta! agrees to meetunion rapr ntation to dlscuss the opfion . The
with the affected employee(s) within even (7) calendar days a er it has

ived va tten notification of the employee' s choice of entitlement, in� � e

order to verify his/her choice or to dlscuss aitematlv s.

i



Article 33 - Retroactively ofWages

Current employees on staff, from the date of either i-atification of the settlement or
interest arbitration award , will be paid retroacfJvity, within four (4) full pay periods , from
the date of ratification of the settlement or date of interest arbitration award , on the basis
of hours paid .

Retroactivity sha ll be paid on wage increases, including any payments based on the
wage rate (for exampte , the percentage in lieu of benefits, vacation pay , and SUB) .
The Hospi l wil l contact former employees at their last known add'ross o n record with
the hosp ita l, within four (4) fu ll pay periods from the date of ratification of settlement o r
date of interest arbitration award , to advise them of their entitlement to retroactivity ,

Former employees will have a period of four (4) full pay pedods from the date of the
notice to claim such retroactivity and , if they fail to make a claim within the four (4) ful l
pay .periods , their cla im wil l be deemed to be abandoned .

OPSEU pafl:i__cipatinq Hosp tals,



June t7 , 2009

The parties agree to amend the current 25 .0 1 p rovision as fol lows :

(The following clause wi l l appear in al l col lective agreements replacing any provision
related to New or Changed .Classifications that existed in the Hospital 's exp iring
collective agreement)

25 .01 When a new classification in the bargaining unit is estab lished by the
Hospital, or the Hospital makes a .substantial change in the job content of '
an existing classification , the Hospital shail advise the Un on of such new

� or substantial ly changed classificatior and the rate of pay which is
established . If so requested within th i rty (30) calendar days of such
advice , the Hospital ag rees to meet with the Union to permit the Union to
make representations with respect to the appropriate rate of pay , provid ing
any such meetings shall not delay the implementation of the new or
substantially changed classification . Where the Union chal lenges the rate
established by the Hospital and the matter is not resolved following the
meeting with the Union , the matter may be referred to arbitration in
accordance with the arbitration provisions contained in . this co l lective

� agreement, it being understood that any arbitration board shalt be limited
to establish ing an appropriate rate based on the relationsh ip existing
among other classifications within the Hospitals

'OzS a'. and .the duties and responsibil ities involved . It is
further understood and ag reed that when determining the appropriate rate ,
primacy must be g iven to the relationship betwe.en iob classifications
covered by this co llective ag reement and that such relativity must be
maintained . Each change in the rate estab lished by the Hospital either
through meetings with the Union or by a Board of Arbitration shall be
retroactive from the time at which the . new or substantial ly changed
classification was first tiIled _

OP EU
Participating Hospitals



May 7, 2009

Article 32 - Duration and Renewal

32 .0 1 This agreement shall continue in effect until the 3 1 st day of March 20 1 1 and shall
continue automatically thereafter for annual periods of one year each unless either
party notifies the other in writing that it intends to amend or terminate this
Agreement in accordance with the following: . . .

OPSEU Partici


